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The Graduate Certificate in Maternal and Child Health (MCH) offers students the opportunity to 

explore and deepen their understanding of the field of MCH as a specialty area within public 

health. MCH focuses on promoting the health and well-being of women, infants, children, 

adolescents, fathers, and families, with special concern for disadvantaged and vulnerable 

populations, including children with special health care needs.   

The certificate is open to students currently enrolled in graduate degree programs in public health 

or other related fields, or as a self-standing program of 12 credit hours. Some courses applicable 

to the certificate program may have prerequisites. 

The MCH Certificate program requires the completion of 12 graduate credits, as outlined below. 

Reflecting the interdisciplinary nature of MCH practice, the four courses must encompass a 

minimum of two distinct disciplines, defined as two different schools, academic departments, or 

public health concentrations. The required core course provides students with a base of 

fundamental MCH knowledge and concepts, and flexibility in selecting additional courses allows 

students to tailor the program to their interests within the broad field of MCH.  

Required Course (3 credits): 

HHPM 530 – Introduction to Maternal and Child Health 

Designated Electives: 

At least one of the following MCH-related public health courses (3 credits): 

HEPI 609/HEHS 619 – Perinatal and Reproductive Epidemiology 

HEHS 626 – Reproductive Environmental Health 

HHPM 531 – Childhood Obesity from a Public Health Perspective 

HHPM 533 – Adolescent Health 

At least two additional MCH-related electives (totaling 6 or more credits): 

Students may choose from the list of designated electives, or may substitute another 

graduate-level course with MCH relevance, subject to approval by the course instructor 

and the MCH Certificate Program directors.  

For students whose program of study includes internships or field experiences, it is strongly 

recommended that at least one such experience relate to MCH, to complement academic 

coursework. However, internship credits that are required for a student’s primary degree may not 

be used to fulfill the MCH Certificate 12-credit course requirement. 



UNIVERSITY POLICY AND PLANNING COUNCIL 
CAMPUS IMPACT FORM 

Version 1.8 01/22/16 

Proposal Title: _________________________________________________________________ 

College or School _____________________ Department ________________________________ 

Program Director or 
Sponsor 

____________________
_ 

Email _____________________________________ 

Action Category ☐ Program Proposal
☐ Other (describe)

Does this proposal include any 
space resource implications? 
Approx. sq. ft. needed:  

☐ Yes
☐ No

Action Type ☐ New
☐ Revision
☐ Deactivation
☐ Other (describe)

Program has been identified as a 
Gainful Employment Program 
(GEP)? 

☐ Yes
☐ No

Brief Description of Proposal: (attach additional pages if necessary) 

When submitting a program proposal to UPPC please submit this form to 
indicate the resource implications of the proposal.  

x

Inserted Text
 [Character limit 2000]



UNIVERSITY POLICY AND PLANNING COUNCIL 
CAMPUS IMPACT FORM 

Version 1.8 01/22/16 

Impact on Other Programs: 

Is there an impact on other service units? 
Yes No 
☐ ☐ ITS 
☐ ☐ University Library 
☐ ☐ Scientific Core Facilities 
☐ ☐ Other services (i.e., parking, facilities, security), 

please list: ______________________________ 

If the answer to any of the questions listed above is yes has the proposer consulted with the affected 
service unit(s) and attached written verification (letters of collaboration/support) of such consultation? 

Yes No 
☐ ☐

Is there an impact on other academic programs? 
Yes No 
☐ ☐

 If the answer to the question listed above is yes has the proposer consulted with the affected 
academic department(s) and attached written verification (letters of collaboration/support) of such 
consultation? 

Yes No 
☐ ☐

Faculty and Staff  (attach additional pages if necessary) 
(a) Describe new faculty hiring needed during the next 3 years
(b) Explain how program will be administered for the purposes of admissions, advising, course offerings, etc.
Discuss the available support staff.

Inserted Text
[Character limit 2000]



UNIVERSITY POLICY AND PLANNING COUNCIL 
CAMPUS IMPACT FORM 

Version 1.8 01/22/16 

Program Expenses 

Program Expense Categories 

Expenses (in dollars) 

Before 

Start 

Academic 

Year 1: 

Academic 

Year 2: 

Academic 

Year 3: 

Academic 

Year 4: 

Academic 

Year 5: 
(a) Personnel (including
faculty and all others)

(b) Library

(c) Equipment

(d) Laboratories

(e) Supplies

(f) Capital Expenses

(g) Student stipends or
scholarships

(h) Other (specify):

Sum of Rows Above $ $ $ $ $ $ 

APPROVALS 

Department Chair _______________________________________________ _____________________ 
Department Chair Date 

Dean _______________________________________________ _____________________ 
Dean Date 

UPPC Chair _______________________________________________ _____________________ 
UPPC Chair Date 

Completed forms should be sent to the chairperson of UPPC. 
It is the sponsoring department’s responsibility to obtain all required signatures (with the exception 
of the chair of UPPC) before presenting the documentation to the council. The chair of UPPC may 

request additional supporting documentation prior to review by the entire council. You will be 
notified when the proposal is on the UPPC agenda and invited to attend the meeting. 



University at Albany School of Public Health 

Proposed Maternal and Child Health Certificate Program 

Estimated Resource Utilization – Certificate Program Only 

 

 

As stated in the certificate program proposal, the resources for the proposed Maternal and Child Health 

Certificate Program are embedded in existing programs.  Thus, we can launch the certificate program 

without new resources.  However, it should be noted these current resources come from a number of 

funding sources, including UAlbany School of Public Health operating funds, a Health Resources and 

Services Administration (HRSA) Maternal and Child Health training grant and the New York State 

Department of Health who provides Rachel de Long’s salary and a portion of Irina Khmelnitsky’s time.   

The following table details the resources that will be utilized to implement the MCH certificate program 

at this time: 

Resource Funding Source Courses Taught Certificate 
Administration (When 
fully implemented) 

Personnel 

Christine Bozlak, 
Assistant Professor 

• HRSA  
• UAlbany salary 

At least 2 certificate 
courses per academic 
year  
 

10% (May vary depending 
on how many students 
add certificate onto their 
degree versus complee it 
as a stand-alone degree.) 
Review applications; 
teach at least 2 certificate 
courses per academic 
year; help to advise 
certificate students (in 
collaboration with their 
advisor); co-manage 
certificate program with 
Rachel deLong. 

Rachel de Long, Clinical 
Associate Professor 

• 100% funded by 
NYS DOH as a DOH 
employee 

At least 1 certificate 
course per year  
 
 

10% 
Review applications; 
teach one course per 
year; help to advise 
certificate students (in 
collaboration with their 
advisor); co-manage 
certificate program with 
Christine Bozlak. 

Irina Khmelnitsky, 
Senior Staff Assistant 

• UAlbany 
employee currently 
funded from an 
MOU with NYS DOH 
(85% ) and HRSA 

N/A Estimated 25% - 
Administration 
(assistance with outreach 
and recruitment; 
screening of applications; 



MCH training grant 
(15%) 
 

tracking of certificate 
students; etc). 

Michael Bloom, 
Associate Professor 

• UAlbany salary 1 certificate course per 
year (Reproductive 
Environmental Health 
OR Reproductive and 
Perinatal Epidemiology.  
Note: Both are existing 
courses) 

 

Dean’s Office staff – 
Assistant Dean Caitlin 
Reid and admissions 
staff 

 UAlbany salaries  N/A Process applications for 
those students who are 
not currently in a degree 
program at the SPH, 
which includes answering 
questions from 
prospective students 
about the certificate, and 
processing the 
applications through the 
university system and 
sending decision letters.   
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Section 1.  General Information 

a) 

Institutional 

Information 

Date of Proposal: 2/13/2019 

Institution’s 6-digit SED Code:  210500 

Institution’s Name: University at Albany 

Address: 1 University Place, GEC 100, Rensselaer, NY 12144 

Dept of Labor/Regent’s Region: NYS Capital Region (7) 

b) 

Program 

Locations 

List each campus where the entire program will be offered (with each institutional or branch campus 

6-digit SED Code): 210500 

List the name and address of off-campus locations (i.e., extension sites or extension centers) where 

courses will offered, or check here [  X   ] if not applicable: 

c) 

Proposed 

Program 

Information 

Program Title: Maternal and Child Health 

Award(s) (e.g., Certificate.): Advanced Certificate 

Number of Required Credits: Minimum [ 12 ]   If tracks or options, largest minimum [  n/a    ] 

Proposed HEGIS Code: 1214 

Proposed 6-digit CIP 2010 Code: 51.2209 

If the program will be accredited, list the accrediting agency and expected date of accreditation: Council 

on Education in Public Health (CEPH), under general accreditation for School of Public Health degree 

programs, renewal anticipated 07/2022.  

If applicable, list the SED professional licensure title(s)3 to which the program leads: n/a 

d)  

Campus 

Contact 

Name and title: Jonathan Bartow, Vice Dean for Graduate Education 

Telephone: (518) 437-5062  E-mail: jbartow@albany.edu

e)  

Chief Executive 

or Chief 

Academic  

Officer 

Approval   

Signature affirms that the proposal has met all applicable campus administrative and shared 

governance procedures for consultation, and the institution’s commitment to support the 

proposed program.   

E-signatures are acceptable.

Name and title:  Edelgard Wulfert, Ph.D. Interim Provost and 

          Senior Vice President for Academic Affairs 

Signature and date: 

If the program will be registered jointly4 with one or more other institutions, provide the following 

information for each institution: 

Partner institution’s name and 6-digit SED Code: n/a 

Name, title, and signature of partner institution’s CEO (or append a signed letter indicating approval of 

this proposal): 

3 If the proposed program leads to a professional license, a specialized form for the specific profession may need to accompany this proposal.  
4 If the partner institution is non-degree-granting, see SED’s CEO Memo 94-04.   

2

http://system.suny.edu/academic-affairs/acaproplan/app/links/
http://system.suny.edu/academic-affairs/acaproplan/app/find-your-campus-reviewer/
http://system.suny.edu/academic-affairs/acaproplan/app/links/
http://www.suny.edu/sunypp/documents.cfm?doc_id=167
http://www.highered.nysed.gov/ocue/aipr/Off-CampusInstruction1.html
http://www.highered.nysed.gov/ocue/home.html
http://www.highered.nysed.gov/ocue/documents/HEGIS.pdf
http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55
http://www.op.nysed.gov/prof/
file:///C:/Users/ik744294/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/AppData/Local/Temp/ystem.suny.edu/academic-affairs/acaproplan/app/links/
http://www.highered.nysed.gov/ocue/aipr/profprogram.html
http://www.highered.nysed.gov/ocue/lrp/ceomemorandum.htm
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Section 2.  Program Information 

2.1. Program Format 

Check all SED-defined formats, mode and other program features that apply to the entire program.   

a) Format(s):  [ ]Day   [ ]Evening  [  ]Weekend   [  ]Evening/Weekend [  ]Not Full-Time 

b) Modes:   [  ]Standard   [  ]Independent Study   [  ]External   [  ]Accelerated   [  ]Distance Education

NOTE: If the program is designed to enable students to complete 50% or more of the course requirements through

distance education, check Distance Education, see Section 10, and append a Distance Education Format Proposal

c) Other: [  ] Bilingual [  ] Language Other Than English [  ] Upper Division [  ] Cooperative [  ] 4.5 year [  ] 5 year

2.2. Related Degree Programs 

All coursework required for completion of the certificate or advanced certificate program must be applicable to a currently 

registered degree program at the institution (with the possible exception of post-doctoral certificates in health-related 

fields).  Indicate the registered degree program(s) by title, award and five-digit SED Inventory of Registered Programs 

(IRP) code to which the credits will apply: 

Public Health, Master of Public Health (MPH), IRP code 90104 

2.3. Program Description, Purposes and Planning 

a) What is the description of the program as it will appear in the institution’s catalog?

The Graduate Certificate in Maternal and Child Health (MCH) offers students the opportunity to explore and deepen their 

understanding of the field of MCH as a specialty area within public health. MCH focuses on promoting the health and 

well-being of women, infants, children, adolescents, fathers, and families, with special concern for disadvantaged and 

vulnerable populations, including children with special health care needs.   

The certificate is open to students currently enrolled in graduate degree programs in public health or other related fields, 

or as a self-standing program of 12 credit hours. Some courses applicable to the certificate program may have 

prerequisites. 

The MCH Certificate program requires the completion of 12 graduate credits: one required MCH course (HHPM 530); 

one additional MCH course selected from a list of designated courses; and two additional MCH-related electives approved 

for the certificate. Reflecting the interdisciplinary nature of MCH practice, the four courses must encompass a minimum 

of two distinct disciplines, defined as two different schools, academic departments, or public health concentrations. The 

required core course provides students with a base of fundamental MCH knowledge and concepts, and flexibility in 

selecting additional courses allows students to tailor the program to their interests within the broad field of MCH.  

Required Course: 

HHPM 530 – Introduction to Maternal and Child Health  

Designated Electives: 

At least one of the following MCH-related public health courses: 

HEPI 609/HEHS 619 – Perinatal and Reproductive Epidemiology 

HEHS 626 – Reproductive Environmental Health 

HHPM 531 – Childhood Obesity from a Public Health Perspective 

HHPM 533 – Adolescent Health 

http://www.highered.nysed.gov/ocue/aipr/guidance/gpr8.html
http://system.suny.edu/media/suny/content-assets/documents/academic-affairs/program-planning/forms/4_Distance-Education-Format-Proposal-2014-11-17.doc
http://www.nysed.gov/heds/IRPSL1.html
http://www.nysed.gov/heds/IRPSL1.html
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At least two additional MCH-related electives (totaling 6 or more credits): 

Students may choose from the list of designated electives, or may substitute another graduate-level course with 

MCH relevance, subject to approval by the course instructor and the MCH Certificate Program directors.  

For students whose program of study includes internships or field experiences, it is strongly recommended that at least 

one such experience relate to MCH, to complement academic coursework. However, internship credits that are required 

for a student’s primary degree may not be used to meet the MCH Certificate 12-credit course requirement.  

b) What are the program’s educational and, if appropriate, career objectives, and the program’s primary student learning

outcomes (SLOs)?  NOTE:  SLOs are defined by the Middle States Commission on Higher Education in the

Characteristics of Excellence in Higher Education (2006) as “clearly articulated written statements, expressed in

observable terms, of key learning outcomes: the knowledge, skills and competencies that students are expected to exhibit

upon completion of the program.”

The educational and career objectives and corresponding student learning outcomes for the graduate certificate in 

Maternal and Child Health align with national MCH Leadership Competencies 

(https://devleadership.mchtraining.net/mchlc_docs/mch_leadership_comp_3-0.pdf). Therefore, specific elements of these 

objectives may be revised periodically to conform with updates to national competencies. 

Educational & Career Objectives 

The graduate certificate in Maternal and Child Health (MCH) aims to: 

 Provide students in public health and other disciplines with a foundational knowledge base in the field of maternal

and child health

 Reinforce and apply core public health skills and competencies through the lens of MCH

 Allow students sufficient flexibility to apply foundational MCH knowledge, skills, and competencies to a range of

topics and issues in public health and other disciplines related to students’ interests and professional goals

 Expose certificate students to career opportunities, work settings, and professional roles available in MCH

practice

 Increase certificate students’ understanding of the need to work with professionals in other disciplines to address

MCH issues and support MCH population health.

Student Learning Outcomes 

Students who complete the graduate certificate in MCH will be able to demonstrate: 

 Basic knowledge of key MCH content areas, including:

o MCH issues, outcomes, and disparities at key developmental/ life course stages

o Key MCH programs and services

o Core MCH values and strategic objectives

o MCH population health data sources and measures

 Additional knowledge in at least one area of MCH, such as adolescent health, epidemiology, environmental

health, etc.

 Increased proficiency in at least three additional public health competencies, applied specifically to MCH

 Recognition of the range of career opportunities, work settings, and professional roles available in MCH practice,

including opportunities for cross-disciplinary collaboration.

c) How does the program relate to the institution’s and SUNY’s mission and strategic goals and priorities?  What is the

program’s importance to the institution, and its relationship to existing and/or projected programs and its expected

impact on them?  As applicable, how does the program reflect diversity and/or international perspectives?

The MCH Certificate Program aligns with, and will contribute to, several specific priorities articulated in the University 

at Albany Strategic Plan (adopted 2018).   

http://www.msche.org/publications/CHX-2011-WEB.pdf
https://devleadership.mchtraining.net/mchlc_docs/mch_leadership_comp_3-0.pdf
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Results of our student interest assessment (Spring 2018) and ongoing input from current and prospective students 

suggest that the program will address the strategic goal of investing in academic programs that are responsive to the 

emerging demands of students, and may increase SPH enrollment. In our survey of current first year MPH students, 37% 

of respondents said they would be “very likely” to pursue the MCH certificate if it were available now, and 49% said 

that the option of adding a certificate in MCH would have increased their interest in U Albany SPH at the time they 

applied to graduate school. Interest in the certificate spans all departments/concentrations within the School of Public 

Health.    

Additionally, the program’s explicit focus on addressing health disparities, social determinants of health, and cultural 

competency as core priorities within MCH will contribute to the strategic plan priority for diversity and inclusion.  

d) How were faculty involved in the program’s design?

The impetus for this certificate program was a five-year federal maternal and child health training grant from the Health

Resources and Services Administration to the School of Public Health (faculty do-directors Bozlak and de Long) in

2015.  These training grants were awarded to five universities that did not have an existing MCH academic program but

were interested in developing one.  As part of the initial application, six faculty were consulted.  Once the grant was

awarded, a stakeholder meeting was held at the School of Public Health and the New York State Department of Health.

Faculty attended both of these meetings to learn more about the grant and provide guidance on the short and long-term

goals of the program.  Since its origins, faculty from the School of Public Health, Rockefeller College, and School of

Social Welfare have been consulted on elements of the emerging MCH program and specifically the development of this

MCH certificate program.  MCH-focused faculty from within the SPH and other departments, including part-time

faculty, are also connected via a listserv that provides MCH professional development and research opportunities as well

as updates and requests for feedback on elements of the MCH certificate program.

e) How did input, if any, from external partners (e.g., educational institutions and employers) or standards influence the

program’s design?  If the program is designed to meet specialized accreditation or other external standards, such as the

educational requirements in Commissioner’s Regulations for the Profession, append a side-by-side chart to show how

the program’s components meet those external standards.  If SED’s Office of the Professions requires a specialized form

for the profession to which the proposed program leads, append a completed form at the end of this document.

This certificate program is being proposed as a result of input we have received from multiple external stakeholders,

including maternal and child health-related staff from the Albany County Department of Health, the New York State

Department of Health, Schenectady County Public Health Services, and community-based organizations, such as the

Capital District Child Care Council and Schuyler Center for Analysis and Advocacy.  All of these entities regularly

mentor students during their SPH-required internships so they are aware of the MCH-related knowledge and skills that

our students are in need of developing.

Specialized accreditation or profession forms are not applicable to this program.

f) Enter anticipated enrollments for Years 1 through 5 in the table below.  How were they determined, and what assumptions

were used?  What contingencies exist if anticipated enrollments are not achieved?

Year 

Anticipated Headcount Enrollment Estimated 

FTE Full-time Part-time Total 

1 n/a 10 10 5 

2 n/a 12 12 6 

3 n/a 16 16 8 

4 n/a 20 20 10 

5 n/a 24 24 12 

By definition the certificate is part-time, so full-time enrollment estimates are not applicable. 

5

http://www.op.nysed.gov/title8/opregs.htm
http://www.highered.nysed.gov/ocue/aipr/profprogram.html
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These estimates are based on: 1) a review of enrollment numbers and trends from other relevant certificate 

programs currently offered at SPH (Global Health and Health Disparities) and 2) a survey of students enrolled in 

SPH 680, which is a required course for all first year MPH students, in Spring 2018 (n=43 respondents).  

 

The following assumptions were used to determine these estimates: 

o Enrollment will be similar to that of the Global Health and Health Disparities certificates, which have  

structure, scope, and eligibility criteria comparable to the proposed certificate in MCH. 

o Our initial primary target group for enrollment will be students enrolled in the MPH degree program at 

SPH. Over time, we will expand outreach to graduate students in other degree programs and schools, and 

to students not enrolled in degree programs who may pursue this as a stand-alone certificate. 

o New enrollment is projected to grow approximately 20% each year. 

o A typical timeline to complete the certificate will be two years (concurrent with the MPH or another 

master’s degree).  

o For the initial year the certificate is offered, we assume that half the enrolled students will be in the first 

year of their degree program and half in the second year of their degree program, since this will be their 

first opportunity to enroll. In subsequent years, we assume that the majority of students will enroll in the 

certificate program during the first year of their degree program and remain enrolled through the second 

year, with a smaller number (estimated 1-2 annually) enrolling in the certificate during the second year of 

their degree program and completing the certificate the same year.  

 

Successful implementation of the certificate is not contingent on reaching these enrollment estimates. We can 

launch the certificate program with smaller initial enrollment if interest is lower than projected. 

 

  

g) Outline all curricular requirements for the proposed program, including prerequisite, core, specialization (track, 

concentration), capstone, and any other relevant component requirements, but do not list each General Education course. 

  

Course Title Credits  

HHPM530–Introduction to Maternal and Child Health  3  

At least one of the following MCH-related public health courses: 

•HEPI 609 – Perinatal and Reproductive Epidemiology  (prerequisites: HEPI 501 Principles and 

Methods of Epidemiology and HSTA 552 Principles of Statistical Inference 1) 

•HEHS 626 – Reproductive Environmental Health (prerequisites: HEHS 590 Intro to 

Environmental Health, HEPI 500 Basic Principles and Methods of Epidemiology or HEPI 501 

Principles and Methods of Epidemiology, HBMS 505 Biological Basis of Public Health or 

equivalent) 

•HHPM 531 – Childhood Obesity from a Public Health Perspective 

•HHPM 533 – Adolescent Health 

 

3  

Two additional approved MCH-related electives*  

*approval of electives will be subject to assessment using established criteria and tool based on MCH 

content (knowledge) and public health competencies 

6  

Total required credits:  12  

 

 

 

6
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h) Program Impact on SUNY and New York State

h)(1)   Need: What is the need for the proposed program in terms of the clientele it will serve and the educational and/or 

economic needs of the area and New York State?  How was need determined?  Why are similar programs, if any, 

not meeting the need?  

There is a need for this Maternal and Child Health certificate program because there are no other peer programs in 

New York outside the New York City area that offer a similar program.  In addition, there are no other SUNY 

institutions that offer a similar program.  In the New York City area, there are two educational institutions that 

offer MCH academic programs – the CUNY School of Public Health and Columbia University.  (Please see 

section h3 below.) 

The MCH workforce, as well as the overall public health workforce, is declining due to retirements.  However, 

there continues to be a need for skilled MCH professionals (National MCH Workforce Development Center, 

2014).  In 2015, the University at Albany School of Public Health was awarded a five-year grant from the U.S. 

Department of Health and Human Services Health Resources and Services Administration to create a MCH 

training program that would eventually result in the development of a MCH certificate program at the SPH (link: 

https://mchb.hrsa.gov/training/projects.asp?program=31)  One of the reasons we were awarded this grant was our 

unique position in the New York State capital with many government and non-government public health 

organizations also located in the area.  Consequently, we determined that a MCH certificate program in this 

geographic area and at our SPH could have a tremendous impact on the MCH workforce in this region.   

According to a November 2018 Education Report produced through JobsEQ, Chmura Economics & Analytics, as 

of Quarter 2 in 2018, total employment for occupations linked to Maternal and Child Health in New York was 

8,591. Over the past three years, linked occupations added 551 jobs in the region and are expected to need in 

aggregate approximately 8,636 newly trained workers over the next seven years.  In addition, Albany County is 

ranked in the top ten counties in the state with employment opportunities linked to maternal and child health. See 
Appendix 1 for Education Report.

We also have polled SPH students formally and informally regarding the need for a MCH certificate program, 

and it is clear from their responses that they want to pursue this certificate for their professional development and 

career enhancement.  In addition, we frequently have prospective students inquire about the existence of a MCH 

academic program at our SPH, and in at least two cases in the last two years, a prospective student decided not to 

pursue graduate studies at the University at Albany because we do not have a MCH academic program. 

h)(2)    Employment: For programs designed to prepare graduates for immediate employment, use the table below to list 

potential employers of graduates that have requested establishment of the program and describe their specific 

employment needs.  If letters from employers support the program, they may be appended at the end of this form. 

As appropriate, address how the program will respond to evolving federal policy on the “gainful employment” of 

graduates of certificate programs whose students are eligible for federal student assistance.  

Employer 

Need:  Projected positions 

In initial year In fifth year 

N/A - this is not an employment program. However, we 

have received several letters of support from external 

partners who are prospective future employers of certificate 

graduates. See Appendix 2. 

n/a n/a 

h)(3)    Similar Programs: Use the table below to list similar programs at other institutions, public and independent, in 

the service area, region and state, as appropriate.  Expand the table as needed. NOTE:  Detailed program-level 

information for SUNY institutions is available in the Academic Program Enterprise System (APES) or Academic 

Program Dashboards.  Institutional research and information security officers at your campus should be able to 
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help provide access to these password-protected sites.  For non-SUNY programs, program titles and degree 

information – but no enrollment data – is available from SED’s Inventory of Registered Programs. 

   

Institution Program Title Degree Enrollment 

CUNY School of Public 

Health 

Specialization in Maternal and Child 

Health* 

(MPH) 85 

Columbia University in 

the City of New York 

Child, Youth, and Family Health Certificate Unknown 

  

*We reviewed all accredited schools of public health (n=6, excluding U Albany) and additional Master of Public Health 

programs (n=3) in New York State. Among these, CUNY School of Public Health, as noted above, offers a 

“specialization” in maternal and child health, which consists of specific courses taken as part of another MPH 

track/concentration. This specialization is not offered as a stand-alone certificate. In addition, Columbia University in 

New York City offers a Child, Youth, and Family Health certificate. No other accredited schools of public health or MPH 

programs in NYS appear to be offering a concentration or certificate in MCH.   

 

Of note, several schools of public health in other states offer certificates in MCH, demonstrating the opportunity for our 

university/SPH to meet this interest of prospective public health graduate students and increase our competitiveness 

among a growing field of accredited public health schools and programs, both within and outside of New York State. 

 

h)(4) Collaboration:  Did this program’s design benefit from consultation with other SUNY campuses?  If so, what 

was that consultation and its result?  n/a 

 

h)(5) Concerns or Objections: If concerns and/or objections were raised by other SUNY campuses, how were they 

resolved?   n/a 

 

2.4. Admissions  

 

a) What are all admission requirements for students in this program?  Please note those that differ from the institution’s 

minimum admissions requirements and explain why they differ.   

 Applicants must hold a bachelor’s degree from a college or university of recognized standing. Undergraduate level 

coursework must include at least one course in mathematics (algebra or pre-calculus) or statistics with a grade of B or 

higher.  

 International students must additionally demonstrate a minimum TOEFL score of 98, two semesters of full-time study at 

a US college or university, or completion of an undergraduate degree in a country where English is the official language 

and language of instruction. 

 These mirror the admissions requirements for other U Albany School of Public Health graduate certificate programs.  

 In addition, applicants to the Certificate in MCH will be required to submit official transcripts, personal statement, 

resume, and one letter of recommendation.  

b) What is the process for evaluating exceptions to those requirements?  

 Exceptions will be evaluated on a case-by-case basis by MCH Program Directors. 

c)  How will the institution encourage enrollment in this program by persons from groups historically underrepresented in the 

institution, discipline or occupation?     

 We will encourage enrollment in the Certificate in MCH for prospective students in collaboration with the School of 

Public Health Admissions Office. We will incorporate information about the MCH certificate option in web and print 
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materials and disseminate those materials through outreach and admissions events, and informally to undergraduate 

students enrolled in public health courses, including a new undergraduate Introduction to MCH course to be launched in 

Fall 2018. We will conduct additional outreach activities within the School of Public Health to inform and engage 

current graduate students in the certificate, as part of the larger MCH Public Health Program within which the MCH 

graduate certificate will be embedded.  

 Examples of outreach and engagement activities include: attendance at open houses and admissions events, tabling at 

student fairs, brown bag seminars, professional networking events, participation in MCH Student Interest Group, and 

guest lectures in both MCH-related and other public health courses. We disseminate information and promote these 

activities through printed flyers, a weekly student listserv, and word of mouth. Across all of these, we give specific 

attention to encouraging and nurturing participation from historically underrepresented groups through inclusion of 

diverse images, explicitly addressing issues of health disparities, equity, and justice in courses and extracurricular events, 

engaging diverse professionals as guest speakers and for professional networking events, and assisting students in 

linking with academic or professional mentors when desired. To the extent that students choose to share information 

about characteristics including race and ethnicity, we track and regularly review metrics on participation of students from 

underrepresented groups and apply results to continuous program planning. 

 

2.5. Academic and Other Support Services  

 

Summarize the academic advising and support services available to help students succeed in the program.   

 

Each student who is pursuing a degree (e.g. MPH, DrPH, PhD) at the School of Public Health is assigned a faculty advisor 

when they matriculate into the program. Faculty advisors will be provided with MCH certificate program materials, 

including certificate program requirements, when the certificate is approved and annually to help inform their advising 

related to the certificate.  Dr. Bozlak and Dr. de Long will also serve as a resource to all students pursuing the certificate.  

One of them also will serve as the primary advisor for any students enrolled in the certificate as a stand-alone program (i.e., 

without a concurrent U Albany degree program).  In addition, all students will have access to the standard support services 

available to all students (e.g. Dean’s Office academic affairs personnel; University supports such as the writing center, 

counseling center, etc.). 

 

2.6. Prior Learning Assessment  

 

If this program will grant credit based on Prior Learning Assessment, describe the methods of evaluating the learning and the 

maximum number of credits allowed, or check  here [ X  ] if not applicable.   

 

2.7. Program Assessment and Improvement  

Describe how this program’s achievement of its objectives will be assessed, in accordance with SUNY policy, including the 

date of the program’s initial assessment and the length (in years) of the assessment cycle.  Explain plans for assessing 

achievement of students’ learning outcomes during the program and success after completion of the program.  Append 

at the end of this form, a plan or curriculum map showing the courses in which the program’s educational and, if 

appropriate, career objectives – from Item 2.3(b) of this form – will be taught and assessed.  NOTE:  The University 

Faculty Senate’s Guide for the Evaluation of Undergraduate Programs is a helpful reference. 

 

The program’s achievement of its objectives will be assessed every year by the directors by reviewing all tracked 

programmatic information (e.g. student enrollment, certificate completion, students’ grades in the courses, course 

evaluations, student/alumni job placements, etc.). 

 

A full evaluation will be conducted every three years. The evaluation will include a survey of the program’s current students, 

alumni, external stakeholders, and internal stakeholders.  Alumni will be asked about their job placement/work experience in 

maternal and child health since graduating from the program.  The evaluation will also include a group discussion with 

current students in the program.  An evaluation summary report will be shared with stakeholders at a MCH Program 

meeting.   
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Achievement of students’ learning outcomes during the program will be assessed using the MCH Leadership Competency’s 

Self-assessment online tool available through the MCH Navigator (https://www.mchnavigator.org/assessment/) – a federally-

funded online resource utilized by federal MCH training programs throughout the country.  Students will complete the self-

assessment at the beginning of their program and at the end and provide the directors with a summary report from this 

assessment.  Students’ grades in the certificate courses will also be reviewed. 

 

See Appendix 3 for a curriculum map showing the courses in which the educational objectives and student learning 

outcomes for the certificate will be taught and assessed.  

 

Section 3.  Program Schedule and Curriculum  

 
Complete the SUNY Program Schedule for Certificate and Advanced Certificate Programs to show how a typical 

student may progress through the program.   

 

NOTE:  For an undergraduate certificate program, the SUNY Program Schedule for Certificate and Advanced 

Certificate Programs must show all curricular requirements and the number of terms required to complete them.  

Certificate programs are not required to conform to SUNY’s and SED’s policies on credit limits, general education, 

transfer and liberal arts and sciences. 

EXAMPLE FOR ONE TERM:  Program Schedule for Certificate Program 
Term 2:   Fall 20xx 

Course Number & Title Cr New Prerequisite(s) 

ACC 101 Principles of Accounting 4   

MAT 111 College Mathematics 3  MAT 110   

CMP 101 Introduction to Computers 3   

HUM 110 Speech 3 X  

ENG 113 English 102 3   

Term credit total: 16  

 

NOTE:  For a graduate advanced certificate program, the SUNY Sample Program Schedule for Certificate and 

Advanced Certificate Programs must include all curriculum requirements.  The program is not required to conform with 

the graduate program expectations from in Regulation 52.2 http://www.highered.nysed.gov/ocue/lrp/rules.htm. 

 

a)  If the program has fewer than 24 credit hours, or if the program will be offered through a nontraditional 

schedule (i.e., not on a semester calendar), what is the schedule and how does it impact financial aid eligibility?  

NOTE:  Consult with your campus financial aid administrator for information about nontraditional schedules 

and financial aid eligibility. 

 

For students adding the certificate to another degree program, their financial aid eligibility corresponds to their 

eligibility for their primary degree program. 

 

Students pursuing the certificate as a stand-alone program are not eligible for financial aid.  

b)  For each existing course that is part of the proposed undergraduate certificate or the graduate advanced certificate, 

append, at the end of this form, a catalog description.   

Catalog descriptions of the courses are attached to this document. See Appendix 4. 

c)  For each new course in the certificate or advanced certificate program, append a syllabus at the end of this document.   

 Not applicable 

d)  If the program requires external instruction, such as clinical or field experience, agency placement, an internship, 
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fieldwork, or cooperative education, append a completed External Instruction form at the end of this document. 

Not applicable 
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SUNY Program Schedule for Certificate and Advanced Certificate Programs     
 

Program/Track Title and Award:__ Maternal and Child Health (Graduate Certificate)______________________________________________  

 

 Indicate academic calendar type: [X] Semester   [  ] Quarter   [  ] Trimester   [  ] Other (describe):  

 Label each term in sequence, consistent with the institution’s academic calendar (e.g., Fall 1, Spring 1, Fall 2) 

 Use the table to show how a typical student may progress through the program; copy/expand the table as needed.  Complete all columns that apply to a course. 

 

Note: The sample schedule presented below is for a typical student completing the Certificate in MCH in conjunction with the Master of Public Health (MPH) 

degree program.  Sequence and number of semesters required to complete 12 credits required for Certificate in MCH may vary by individual students’ primary 

degree programs and/or concentrations. 
 
Term 1:  Fall 1   Term 2: Spring 1  

Course Number & Title Credits New (X) Co/Prerequisites  Course Number & Title Credits New (x) Co/Prerequisites 

(other MPH degree coursework – core courses)    HHPM 530 – Introduction to Maternal and Child 
Health 

3  none 

        

        

        

        

        

Term credit totals:   Term credit totals:   

Term 3: Fall 2   Term 4: Spring 2  

Course Number & Title Credits New (X)  Co/Prerequisites  Course Number & Title Credits New (X) Co/Prerequisites 

MCH Elective 1 3  Vary by course *HEPI 609/HEHS 619 – Perinatal and Reproductive 
Epidemiology (offered alternate years) 

3  EPI 501, STA 552 or 
equivalent 

MCH Elective 2 3  Vary by course or    

*HPM 531 – Childhood Obesity from a Public 
Health Perspective (alternate years) 

3  none *HEHS 626 – Reproductive Environmental Health 
(offered alternate years) 

3  EHS 590, EPI 500/501, 
and BMS 505 or 
equivalent 

    *HPM 533 – Adolescent Health (alternate years) 3  none 

        

        

Term credit totals:   Term credit totals:   

*Students are required to take one of these four courses for the Certificate in MCH. Any of the remaining three may also be taken as an elective, or students may 

choose another approved elective to meet the total of 4 courses/12 credits for the certificate.  
 

Program Totals (in credits): 
Total 

Credits:  12 
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Section 4.  Faculty  

 
a) Complete the SUNY Faculty Table on the next page to describe current faculty and to-be-hired (TBH) faculty. 

 

 

 

b) Append at the end of this document position descriptions or announcements for each to-be-hired faculty member.   

NOTE:  CVs for all faculty should be available upon request.  Faculty CVs should include rank and employment status, 

educational and employment background, professional affiliations and activities, important awards and recognition, 

publications (noting refereed journal articles), and brief descriptions of research and other externally funded projects.    

New York State’s requirements for faculty qualifications are in http://www.highered.nysed.gov/ocue/lrp/rules.htm. 

 

Not applicable 

  

 

c) What is the institution’s definition of “full-time” faculty?   

 

A full-time faculty member is one who holds an appointment with 100% time commitment. 

 

13

http://www.highered.nysed.gov/ocue/lrp/rules.htm


 

 

 

14 

 

 

SUNY Faculty Table 

Provide information on current and prospective faculty members (identifying those at off-campus locations) who will be expected to teach any course in the 

graduate program. Expand the table as needed.  Use a separate Faculty Table for each institution if the program is a multi-institution program.   

 
(a) (b) (c) (d) (e) (f) 

Faculty Member Name and 

Title/Rank 

(Include and identify Program 

Director with an asterisk) 

% of Time 

Dedicated 

to This 

Program 

Program 

Courses 

Which May Be 

Taught 

(Number and 

Title) 

Highest and Other 

Applicable Earned 

Degrees (include 

College or 

University) 

Discipline(s) of 

Highest and Other 

Applicable Earned 

Degrees 

Additional Qualifications: List 

related certifications, licenses and 

professional experience in field 

PART 1.  Full-Time Faculty      

Christine Bozlak, PhD, MPH, Assistant 

Professor* 

10% HPM 530 

Introduction to 

Maternal and 

Child Health; 

HPM 531 

Childhood 

Obesity from a 

Public Health 

Perspective; 

HPM 533 

Adolescent 

Health 

PhD, University of 

Illinois at Chicago; 

MPH University of 

Massachusetts-

Amherst 

Public Health Dr. Bozlak previously worked in and 

completed her PhD at the University of 

Illinois at Chicago School of Public 

Health Maternal and Child Health 

Program. 

Michael Bloom, PhD, MS, Associate 

Professor 

5% EHS 626 

Reproductive 

Environmental 

Health; EPI 609 

Reproductive 

Epidemiology 

PhD, University at 

Buffalo, SUNY; MS, 

University at Buffalo, 

SUNY 

Epidemiology  

      

Part 2.  Part-Time Faculty      

Rachel de Long, MD, MPH, Clinical 

Associate Professor 

10% HPM 530 

Introduction to 

Maternal and 

Child Health 

MD, University of 

Wisconsin; 

MPH University at 

Albany 

Medicine, Public 

Health 

New York State Medical Doctor (MD) 

professional licensure, board eligible 

in General Preventive Medicine and 

Public Health, 15 years experience in 

public health practice at New York 

State Department of Health 

      

Part 3.  Faculty To-Be-Hired (List as 

TBH1, TBH2, etc., and provide 

title/rank and expected hiring date) 
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(a) (b) (c) (d) (e) (f) 

Faculty Member Name and 

Title/Rank 

(Include and identify Program 

Director with an asterisk) 

% of Time 

Dedicated 

to This 

Program 

Program 

Courses 

Which May Be 

Taught 

(Number and 

Title) 

Highest and Other 

Applicable Earned 

Degrees (include 

College or 

University) 

Discipline(s) of 

Highest and Other 

Applicable Earned 

Degrees 

Additional Qualifications: List 

related certifications, licenses and 

professional experience in field 

n/a      
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Section 5.  Financial Resources and Instructional Facilities  

 

a) What is the resource plan for ensuring the success of the proposed program over time?  Summarize the 

instructional facilities and equipment committed to ensure the success of the program.  Please explain new 

and/or reallocated resources over the first five years for operations, including faculty and other personnel, the 

library, equipment, laboratories, and supplies.  Also include resources for capital projects and other expenses. 

 

This program can be launched without additional resources, as the resources needed to support it are already 

embedded within existing programs.  

 

b) Complete the five-year SUNY Program Expenses Table, below, consistent with the resource plan summary.   

Enter the anticipated academic years in the top row of this table.  List all resources that will be engaged 

specifically as a result of the proposed program (e.g., a new faculty position or additional library resources).  

If they represent a continuing cost, new resources for a given year should be included in the subsequent 

year(s), with adjustments for inflation or negotiated compensation.   Include explanatory notes as needed.   

 

Not applicable as no new resources are required – see (a) above. 

 

SUNY Program Expenses Table 
(OPTION:  You can paste an Excel version of this schedule AFTER this sentence, and delete the table below.)   

 

 

Program Expense Categories 

Expenses (in dollars) 

Before 

Start 

Academic  

Year 1: 

 

Academic  

Year 2: 

 

Academic  

Year 3: 

 

Academic  

Year 4: 

 

Academic  

Year 5: 

 

(a) Personnel (including 

faculty and all others) 0 0 0 0 0 0 

(b) Library 0 0 0 0 0 0 

(c) Equipment 0 0 0 0 0 0 

(d) Laboratories 0 0 0 0 0 0 

(e) Supplies 0 0 0 0 0 0 

(f) Capital Expenses 0 0 0 0 0 0 

(g) Other (Specify): 0 0 0 0 0 0 

(h) Sum of Rows Above 
0 0 0 0 0 0 

 
Section 6.  Library Resources  

NOTE:  This section does not apply to certificate or advanced certificate programs. 

Section 7.  External Evaluation 

NOTE:  This section does not apply to certificate or advanced certificate programs. 

Section 8.  Institutional Response to External Evaluator Reports   

NOTE:  This section does not apply to certificate or advanced certificate programs. 

Section 9.  SUNY Undergraduate Transfer   

NOTE:  This section does not apply to certificate or advanced certificate programs. 
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Section 10.  Application for Distance Education  

 

a)  Does the program’s design enable students to complete 50% or more of the course requirements through 

distance education?  [X] No    [  ] Yes.  If yes, append a completed SUNY Distance Education Format 

Proposal at the end of this proposal to apply for the program to be registered for the distance education 

format. 

 

b)  Does the program’s design enable students to complete 100% of the course requirements through distance 

education?  [X] No    [  ] Yes 

 

 

Section MPA-1.  Need for Master Plan Amendment and/or Degree Authorization   

 

NOTE:  This section does not apply to certificate or advanced certificate programs. 

 

 List of Appended Items 

 Appended Items: Materials required in selected items in Sections 1 through 5 and Section 10 of this form should 

be appended after this page, with continued pagination.  In the first column of the chart below, please number the 

appended items, and append them in number order.   

Number  Appended Items Reference Items 

 
For multi-institution programs, a letter of approval from partner 

institution(s) 
Section 1, Item (e) 

 

For programs leading to professional licensure, a side-by-side chart 

showing how the program’s components meet the requirements of 

specialized accreditation, Commissioner’s Regulations for the 

Profession, or other external standards 

Section 2.3, Item (e) 

 

For programs leading to licensure in selected professions for which 

the  SED Office of the Professions (OP) requires a specialized form, 

if required by OP 

Section 2.3, Item (e) 

1 JobsEQ Education Report Section 2.3, Item (h)(1) 

2 
OPTIONAL: For programs leading directly to employment, letters of 

support from employers, if available 
Section 2, Item 2.3 (h)(2) 

3 
For all programs, a plan or curriculum map showing the courses in 

which the program’s educational and (if appropriate) career 

objectives will be taught and assessed  

Section 2, Item 7 

4 
For all programs, a catalog description for each existing course that is 

part of the proposed program  
Section 3, Item (b) 

 For all programs, syllabi for all new courses in the proposed program  Section 3, Item (c) 

 
For programs requiring external instruction, External Instruction 

Form and documentation required on that form 
Section 3, Item (d) 

 
For programs that will depend on new faculty, position descriptions or 

announcements for faculty to-be-hired 
Section 4, Item (b) 

 

For programs designed to enable students to complete at least 50% of 

the course requirements at a distance, a Distance Education Format 

Proposal 

Section 10 
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Definition of Maternal and Child Health, CIP 51.2209  
A program that focuses on the application of public health specializations, public policy studies, and the social and 
behavioral sciences to issues of health affecting women, children, and families; and prepares individuals to function 
as maternal and child health specialists.  Includes instruction in research design and testing, program evaluation, 
public policy analysis, public finance, economics of health care, community health, family development and 
dynamics, women's studies, social psychology, fetal and child development, biostatistics, health education and 
promotion, nutrition, neonatal development, psychology, and social services delivery.  
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Awards 
The table below is a list of postsecondary awards in CIP 51.2209 that were granted by institutions located in New 
York in the 2017 academic year.  

Annual Awards, CIP 51.2209 - New York 
Regions and Schools Post-Grad Awards1 

Bank Street College of Education (189015) 19 
Columbia University in the City of New York (190150) 10 
New York-All Schools (36) 29 
1. Master's, post-master's, and doctorates 
Awards data are per the National Center for Education Statistics (NCES) and JobsEQ for the 2017 academic year. Any programs shown here reflect only data reported to the NCES; reporting is 
required of all schools participating in any federal finance assistance program authorized by Title IV of the Higher Education Act of 1965, as amended—other training providers in the region that do 
not report data to the NCES are not reflected in the above. 
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Occupation Crosswalk 
The below table lists all occupations linked with the program, Maternal and Child Health, CIP 51.2209. The 
educational attainment mix data shown are based upon survey data for the years 2014-2015. 

Occupations Related to Maternal and Child Health, CIP 51.2209 

 Education and Training Requirements Educational Attainment, Age 25+ 

  
Typical Education 

Needed for Entry 
Work Experience in a 

Related Occupation 

Typical On-the-Job 

Training Needed to 
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21-1091 Health Educators Bachelor's degree None None 14% 22% 9% 32% 23% 

21-1094 Community Health 

Workers 
High school diploma 

or equivalent None Short-term on-the-job 

training 14% 22% 9% 32% 23% 
Education and training requirements are from the Bureau of Labor Statistics (BLS); educational attainment mix are regional data modeled by Chmura using Census educational attainment data 
projected to 2018Q2 along with source data from the BLS 

Definition of Health Educators (21-1091) 
Provide and manage health education programs that help individuals, families, and their communities maximize and maintain healthy 

lifestyles.  Collect and analyze data to identify community needs prior to planning, implementing, monitoring, and evaluating programs 

designed to encourage healthy lifestyles, policies, and environments.  May serve as resource to assist individuals, other health professionals, 

or the community, and may administer fiscal resources for health education programs.  Excludes “Community Health Workers” (21-1094). 
Definition of Community Health Workers (21-1094) 
Assist individuals and communities to adopt healthy behaviors.  Conduct outreach for medical personnel or health organizations to 

implement programs in the community that promote, maintain, and improve individual and community health.  May provide information on 

available resources, provide social support and informal counseling, advocate for individuals and community health needs, and provide 

services such as first aid and blood pressure screening.  May collect data to help identify community health needs.  Excludes “Health 

Educators” (21-1091). 
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Occupation Details 
As of 2018Q2, total employment for occupations linked to Maternal and Child Health in New York was 8,591. Over 
the past three years, linked occupations added 551 jobs in the region and are expected to need in aggregate 
approximately 8,636 newly trained workers over the next seven years. 

Snapshot of Occupations Linked to Maternal and Child Health in New York 

 Current 
3-Year 

History 7-Year Forecast 

 
Four Quarters Ending with 

2018q2 -----2018q2-----  

Avg Ann 

% Chg in 

Empl  --Separations-- ---Growth--- 

SOC Title Empl 
Avg Ann 

Wages1 LQ Unempl 
Unempl 

Rate 
Online 

Job Ads2 Region 
Total New 

Demand Exits Transfers Empl 
Avg Ann 

Growth % 
21-1091 Health Educators 4,302 $56,800 1.11 98 2.4% 92 2.0% 4,212 1,437 2,362 413 1.3% 

21-1094 Community Health 

Workers 4,288 $45,100 1.14 205 4.8% 33 2.5% 4,424 1,462 2,404 558 1.8% 

 Total - Linked 

Occupations 8,591 $50,900 1.12 303 3.6% 125 2.2% 8,636 2,898 4,766 972 1.5% 

 Total - All Occupations 9,974,565 $59,600 1.00 n/a n/a 353,868 1.4% 8,116,701 3,374,163 4,328,206 414,333 0.6% 

Source: JobsEQ® 
Data as of 2018Q2 unless noted otherwise 
Note: Figures may not sum due to rounding. 
1. Occupation wages are as of 2017 and should be taken as the average for all Covered Employment 
2. Data represent found online ads active within the last thirty days in the selected region; data represents a sampling rather than the complete universe of postings. Ads lacking zip code 
information but designating a place (city, town, etc.) may be assigned to the zip code with greatest employment in that place for queries in this analytic. Due to alternative county-assignment 
algorithms, ad counts in this analytic may not match that shown in RTI (nor in the popup window ad list). 
 

 

Occupation employment data are estimated via industry employment data and the industry/occupation mix. Industry employment data are derived from the Quarterly Census of Employment and 
Wages, provided by the Bureau of Labor Statistics and currently updated through 2017Q4, imputed where necessary with preliminary estimates updated to 2018Q2. Wages by occupation are as 
of 2017 provided by the BLS and imputed where necessary. Forecast employment growth uses national projections from the Bureau of Labor Statistics adapted for regional growth patterns. 
Occupation unemployment figures are imputed by Chmura.  
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Employment by Industry 
The following chart and table illustrate the industries in New York which most employ occupations linked to Maternal 
and Child Health. The single industry most employing these occupations in the region is Individual and Family 
Services, NAICS 6241. This industry employs 1,507 workers in the linked occupations—employment which is 
expected to increase by 591 jobs over the next ten years; furthermore, 2,105 additional new workers in these linked 
occupations will be needed for this industry due to separation demand, that is, to replace workers in this occupation 
and industry that retire or move into a different occupation. 

 

Occupation employment data are estimated via industry employment data and the industry/occupation mix. Industry employment data are derived from the Quarterly Census of Employment and 
Wages, provided by the Bureau of Labor Statistics and currently updated through 2017Q4, imputed where necessary with preliminary estimates updated to 2018Q2. 

Industry Distribution for Occupations Linked to Maternal and Child Health in New York 

NAICS 

Code Industry Title 

Current 

Occupation 

Employment 
10-Year Sep 

Demand 
10-Year Growth 

Demand 
10-Year Total 

Demand 
6241 Individual and Family Services 1,507 2,105 591 2,696 
6221 General Medical and Surgical Hospitals 1,482 1,778 41 1,819 
6214 Outpatient Care Centers 626 849 197 1,046 
8132 Grantmaking and Giving Services 472 614 100 714 
9211 Executive, Legislative, and Other General Government Support 470 558 3 561 
8133 Social Advocacy Organizations 375 466 40 506 
6211 Offices of Physicians 338 433 59 492 
6242 Community Food and Housing, and Emergency and Other Relief Services 322 402 39 442 
6216 Home Health Care Services 276 400 136 536 
9221 Justice, Public Order, and Safety Activities 261 319 18 336 

6232 Residential Intellectual and Developmental Disability, Mental Health, and 

Substance Abuse Facilities 260 333 46 380 

6113 Colleges, Universities, and Professional Schools 249 306 20 327 
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Industry Distribution for Occupations Linked to Maternal and Child Health in New York 

NAICS 

Code Industry Title 

Current 

Occupation 

Employment 
10-Year Sep 

Demand 
10-Year Growth 

Demand 
10-Year Total 

Demand 
5511 Management of Companies and Enterprises 126 152 6 157 
8131 Religious Organizations 115 139 5 144 
5241 Insurance Carriers 114 149 26 175 
8134 Civic and Social Organizations 112 130 -4 126 
9231 Administration of Human Resource Programs 105 126 2 127 
6243 Vocational Rehabilitation Services 103 114 -13 101 
6111 Elementary and Secondary Schools 99 121 6 127 
5417 Scientific Research and Development Services 89 98 -11 87 

 -All Others- 1,091 1,353 115 1,468 

Source: JobsEQ® 
Data as of 2018Q2 except wages which are as of 2017. Note that occupation-by-industry wages represent adjusted national data and may not be consistent with regional, all-industry occupation 
wages shown elsewhere in JobsEQ. 
Note: Figures may not sum due to rounding. 
Occupation employment data are estimated via industry employment data and the industry/occupation mix. Industry employment data are derived from the Quarterly Census of Employment and 
Wages, provided by the Bureau of Labor Statistics and currently updated through 2017Q4, imputed where necessary with preliminary estimates updated to 2018Q2. Forecast employment growth 
uses national projections from the Bureau of Labor Statistics adapted for regional growth patterns. 
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Geographic Distribution 
The map below illustrates the county-level distribution of employed workers in New York in occupations linked to 
Maternal and Child Health. Employment is shown by place of work. 

Top Counties with Employment Linked to Maternal and Child Health, 2018Q2 
Region Employment 

New York County, New York 2,074 
Kings County, New York 891 
Queens County, New York 580 
Nassau County, New York 523 
Bronx County, New York 490 
Suffolk County, New York 415 
Monroe County, New York 397 
Albany County, New York 356 
Westchester County, New York 356 
Erie County, New York 310 

Source: JobsEQ®
Occupation employment data are estimated via industry employment data and the industry/occupation mix. Industry employment data are derived from the Quarterly Census of Employment and 
Wages, provided by the Bureau of Labor Statistics and currently updated through 2017Q4, imputed where necessary with preliminary estimates updated to 2018Q2.  
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Demographic Profile 
The population in New York was 19,697,457 per American Community Survey data for 2012-2016.  

Of individuals 25 to 64 in New York, 37.1% have a bachelor’s degree or higher which compares with 31.8% in the 
nation. Per American Community Survey 2012-2016 estimates, the region has about 265,194 students enrolled in 
grade 12. 

Summary1 
 Percent Value 
 New York USA New York USA 

Demographics 
Population (ACS) — — 19,697,457 318,558,162 
Male 48.5% 49.2% 9,555,130 156,765,322 
Female 51.5% 50.8% 10,142,327 161,792,840 
Median Age2 — — 38.2 37.7 
Under 18 Years 21.5% 23.1% 4,226,409 73,612,438 
18 to 24 Years 10.0% 9.8% 1,966,965 31,296,577 
25 to 34 Years 14.4% 13.6% 2,831,379 43,397,907 
35 to 44 Years 12.7% 12.7% 2,501,802 40,548,400 
45 to 54 Years 14.1% 13.6% 2,780,247 43,460,466 
55 to 64 Years 12.7% 12.6% 2,496,854 40,061,742 
65 to 74 Years 8.1% 8.3% 1,600,042 26,355,308 
Population Growth 
Population (Pop Estimates)5 — — 19,849,399 325,719,178 
Population Annual Average Growth5 0.4% 0.8% 71,706 2,448,797 
Educational Attainment, Age 25-64 
No High School Diploma 12.1% 11.6% 1,285,695 19,478,050 
High School Graduate 24.6% 26.1% 2,613,737 43,788,541 
Some College, No Degree 16.7% 21.5% 1,773,564 36,025,193 
Associate's Degree 9.5% 8.9% 1,004,657 14,962,488 
Bachelor's Degree 21.6% 20.2% 2,294,701 33,845,524 
Postgraduate Degree 15.4% 11.6% 1,637,928 19,368,719 
Social 
Enrolled in Grade 12 (% of total population) 1.3% 1.4% 265,194 4,433,703 
Disconnected Youth4 2.9% 2.8% 30,030 485,589 
Children in Single Parent Families (% of all children) 35.4% 34.7% 1,428,780 24,318,038 
Speak English Less Than Very Well (population 5 yrs and over) 13.5% 8.5% 2,494,711 25,440,956 
Union Membership 
Total3 23.5% 10.7% — — 
Private Sector3 14.9% 6.4% — — 
Manufacturing3 12.6% 8.7% — — 
Public Sector3 73.0% 35.1% — — 
Source: JobsEQ® 
1. American Community Survey 2012-2016, unless noted otherwise 
2. Median values for certain aggregate regions (such as MSAs) may be estimated as the weighted averages of the median values from the composing counties. 
3. 2017; Current Population Survey, unionstats.com, and Chmura; county- and zip-level data are best estimates based upon industry-, MSA-, and state-level data 
4. Disconnected Youth are 16-19 year olds who are (1) not in school, (2) not high school graduates, and (3) either unemployed or not in the labor force. 
5. Census 2017, annual average growth rate since 2007 
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FAQ 
What is CIP? 

The 2010 Classification of Instructional Programs (CIP) is taxonomy of instructional program classifications and descriptions. It was developed and 
has been updated by the U.S. Department of Education’s National Center for Education Statistics (NCES).  

What is SOC? 

The Standard Occupational Classification system (SOC) is used to classify workers into occupational categories. All workers are classified into one of 
over 840 occupations according to their occupational definition. To facilitate classification, occupations are combined to form 23 major groups, 97 
minor groups, and 461 occupation groups. Each occupation group includes detailed occupations requiring similar job duties, skills, education, or 
experience.  

What is training concentration? 

Training concentration analysis compares local postsecondary training output to the national norm. As an example consider registered nurses. If in 
the nation, one RN award is granted for every twelve RNs employed, that 1:12 ratio is the national norm. If in your region your schools also grant one 
RN award for every twelve RNs employed, then your region will be right at the national norm, or we say at 100% of the national norm which is termed 
a 100% training concentration. If your region grants two RN awards for every twelve employed, your region would be at twice the national norm or 
have a 200% training concentration. Similarly, if your region grants one RN award for every twenty-four employed, your region would be at half the 
national norm or have a 50% training concentration. (Note that this analysis, relying on data provided by Title IV postsecondary schools, provides an 
incomplete training picture for occupations receiving much of their training from other sources.) 

What is the program-to-occupation crosswalk? 

Training programs are classified according to the Classification of Instructional Programs (CIP codes). For relating training programs, this report uses 
a modified version of the CIP to SOC crosswalk from the National Center for Education Statistics (NCES).  While this is a very helpful crosswalk for 
estimating occupation production from training program awards data, the crosswalk is neither perfect nor comprehensive. Indeed, it is hard to imagine 
such a crosswalk being perfect since many training program graduates for one reason or another do not end up employed in occupations that are 
most related to the training program from which they graduated. Therefore, the education program analyses should be considered in this light.  

As an example of the many scenarios that may unfold, consider a journalism degree that crosswalks into three occupations: editors, writers, and 
postsecondary communications teachers. Graduates with a journalism degree may get a job in one of these occupations—and that may be the most-
likely scenario—but a good number of these graduates may get a job in a different occupation altogether (the job may be somewhat related, such as 
a reporter, or the job may be totally unrelated, such as a real estate agent). Furthermore, a graduate may stay in school or go back to school for a 
degree that will lead to other occupation possibilities. Still another possibility includes the graduate not entering the labor market (maybe being 
unemployed, being a non-participant, or moving to another region). 

What is separation demand? 

Separation demand is the number of jobs required due to separations—labor force exits (including retirements) and turnover resulting from workers 
moving from one occupation into another. Note that separation demand does not include all turnover—it does not include when workers stay in the 
same occupation but switch employers. The total projected demand for an occupation is the sum of the separation demand and the growth demand 
(which is the increase or decrease of jobs in an occupation expected due to expansion or contraction of the overall number of jobs in that occupation). 

What is a location quotient? 

A location quotient (LQ) is a measurement of concentration in comparison to the nation. An LQ of 1.00 indicates a region has the same concentration 
of an occupation (or industry) as the nation. An LQ of 2.00 would mean the region has twice the expected employment compared to the nation and an 
LQ of 0.50 would mean the region has half the expected employment in comparison to the nation. 

What is NAICS? 

The North American Industry Classification System (NAICS) is used to classify business establishments according to the type of economic activity. 
The NAICS Code comprises six levels, from the “all industry” level to the 6-digit level. The first two digits define the top level category, known as the 
“sector,” which is the level examined in this report.  

About This Report 
This report and all data herein were produced by JobsEQ®, a product of Chmura Economics & Analytics. The information contained herein was obtained from sources we believe to be reliable. 
However, we cannot guarantee its accuracy and completeness. 
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  June 7, 2018 

 

Christine T. Bozlak, PhD, MPH 

Rachel de Long, MD, MPH 

Co-directors, Maternal and Child Health Program 

University at Albany School of Public Health 

One University Place #173 

Rensselaer, NY 12144 

 

Dear Professors Bozlak and de Long:  

On behalf of the New York State Department of Health Division of Family Health, I am 

pleased to support your proposal for the Maternal and Child Health certificate program. 

Our Division oversees a wide range of statewide public health policies and programs 

related to maternal and child health, including administration of the federal Maternal and Child 

Health Services (Title V) Block Grant program. We regularly engage graduate students from the 

University at Albany School of Public Health (SPH) as public health interns and graduate 

assistants. We have hired SPH graduates for both temporary and permanent staff positions, 

and occasionally have Division staff who enroll in coursework or degree programs at the school. 

Moreover, we work closely with local health departments, community-based organizations, and 

other partners that are responsible for carrying out MCH programs and policies at the local 

level. Maintaining a strong MCH public health workforce across the state is a core priority of our 

mission as a state public health agency and of the Title V program.  

The addition of a graduate certificate in Maternal and Child Health has the potential to 

strengthen all of these. The certificate’s required and elective coursework will increase students’ 

relevant knowledge and skills related to MCH across multiple areas of public health such as 

health policy, epidemiology, and community health. When recruiting for interns and staff 

positions, the certificate will help us to identify individuals with a dedicated interest and 

commitment to the field of MCH. For professionals already working in the field of public health, 

completing the certificate may be an appealing option to enhance their knowledge and skills, 

which would further benefit our work across the state. Additionally, the certificate creates 

excellent opportunities for our staff to enhance their professional development through serving 

as guest instructors for courses, contributing to “real world” course assignments, and attending 

presentations on topics of interest.  
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We look forward to collaborating with you to support the certificate and the larger 

Maternal and Child Health Program at SPH.  

 

                                                                   Sincerely, 

                                                                          

                                                                   Lauren J. Tobias, MPP 

                                                                   Director, Division of Family Health/ 

                                                                   NYS Title V Program 
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June 18, 2018 

Christine T. Bozlak, PhD, MPH 
Rachel de Long, MD, MPH 
Co-directors, Maternal and Child Health Program 
University at Albany School of Public Health, One University Place #173 
Rensselaer, NY 12144 

Dear Professors Bozlak and de Long, 

The Schuyler Center for Analysis and Advocacy is pleased to support your 
proposal for the Maternal and Child Health certificate program at the University 
at Albany School of Public Health.  There are many ways that the work we do 
will complement and benefit from this program. 

The Schuyler Center is a statewide, non-partisan, human services advocacy organization.  
Our mission is to advance public policies that improve the health, well-being and welfare 

of all New Yorkers, particularly low-income children and families.  The proposed MCH 
certificate will benefit our organization by providing a pool of students with a 
strong interest and academic foundation to work on MCH internship projects. 

We appreciate our current collaboration with the Maternal and Child Health 
Program and look forward to a continued partnership that supports the new 
certificate program.  Staff from SCAA are willing to serve as guest lecturers, 
participate in networking events and other professional development activities 
and serve as an internship mentors. 

We fully support the creation of the MCH certificate program at the University at 
Albany School of Public Health.  This program will surely benefit the MCH 
populations throughout the Capital Region and beyond.  If you have any 
questions or require additional information, please do not hesitate to contact me 
at 518-463-1896 or kbreslin@scaany.org.  

Sincerely, 

Kate Breslin 
President and CEO 
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Appendix 3 

Curriculum Map 

Graduate Certificate in Maternal and Child Health 

Required Students select at least one of the following courses: 

HPM 530 -
Introduction to 
MCH 

HPM 531 - 
Childhood 
Obesity from a 
Public Health 
Perspective 

HPM 533 - 
Adolescent 
Health 

HEPI 609/ HEHS 
619 - Perinatal & 
Reproductive 
Epidemiology 

HEHS 626 - 
Reproductive 
Environmental 
Health 

Student Learning Outcomes 

Demonstrate knowledge of key MCH content 
areas: 

• MCH populations and issues, outcomes, and
disparities at key developmental/ life course
stages (reproductive, maternal, paternal,
infant, child, adolescent, and/or family health) x x X x x 

• Key MCH programs and services x x X 

• Core MCH values and strategic objectives x x X 

• Key policies that affect MCH populations x X X 

•MCH population health data sources and
measures x x X x x 

• The role of federal, state, and local
governmnets in ensuring equitable health care
for MCH populations x X 

• Synergy between programs focusing on
populations/communities and on individual
health service delivrey x X X 

• Additional knowledge in at least one area of
MCH x x x x 
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Increase proficiency in at least three 
additional  public health competencies, 
applied to MCH: 

HPM 530 -
Introduction to 
MCH   

HPM 531 - 
Childhood 
Obesity from a 
Public Health 
Perspective 

HPM 533 - 
Adolescent 
Health 

HEPI 609/ HEHS 
619 - Perinatal & 
Reproductive 
Epidemiology 

HEHS 626 - 
Reproductive 
Environmental 
Health 

• Self-reflection x   x X     

• Ethics & professionalism x   x X     

• Critical thinking x   x X x x 

• Communication x   x X x x 

• Negotiation & conflict resolution x   x X     

• Cultural competency x   x X     

• Family-professional partnerships x   x       

• Developing others through teaching, 
coaching, & mentoring x   x X x   

• Interdisciplinary/ interprofessional team 
building x   x X     

• Working with communities & systems x   x X     

• Policy x   x X     

              

              

Recognize the range of career opportunities, 
work settings, and professional roles 
available in MCH practice x   x X     

       

       
Note: In addition to required & elective courses listed above, certificate students choose at least two additional electives from a list of designated 
courses that have been demonstrated to meet the following criteria using a structured course assessment: at least 25% of the overall course 
addresses MCH; course addresses at least one major area of MCH content/ knowledge;  MCH is incorporated in multiple course components 
(readings, lectures, assignments, etc.); course addresses at least two additional MCH leadership competencies. 
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HPM 530 Introduction to Maternal and Child Health (3 credits) 

This course introduces students to the field of Maternal and Child Health (MCH). It covers MCH 

concepts, outcomes, population health data, programs, and services at key developmental stages, with the 

Life Course model as a unifying framework. This course also introduces students to MCH educational 

and career opportunities.  

HPM 531 Childhood Obesity from a Public Health Perspective (3 credits) 

This course will examine the epidemic of obesity, particularly childhood obesity, and how various 

behavioral and environmental factors place children at risk of becoming overweight. Sources of influence 

that will be examined include: children’s nutrition and physical activity behaviors, the family 

environment, the school environment, and community characteristics such as fast food restaurants and 

access to safe walking and bicycling paths. In addition, this course will examine ethnic and 

socioeconomic differences in the prevalence of obesity and its predictors among children and adolescents. 

At its conclusion, this course will examine obesity prevention programs and their effectiveness. 

HPM 669 Adolescent Health (3 credits) 

This course will examine the primary causes of morbidity and mortality in the U.S. adolescent population, 

highlight the policies and programs designed to improve the health and wellness of this population, and 

detail the innovative asset-based and Positive Youth Development approaches to adolescent health and 

wellness promotion. 

EPI 609 (EHS 619, ANT 609) Reproductive and Perinatal Epidemiology (3 credits) 

An overview of epidemiologic methods commonly employed for the study of reproductive and perinatal 

endpoints including pertinent physiological mechanisms of pregnancy and fetal growth critical to 

understanding the relevant epidemiologic methods and the unique nature of the circumstances 

surrounding human reproduction.  Prerequisites: EPI 501, STA 552. 

EHS 626 Reproductive Environmental Health (3 credits) 

This course will review the impact of exposures to various classes of environmental pollutants on human 

reproduction throughout the life course including, fecundity and fertility, pregnancy, infant and child 

development, and adult reproductive health.  This course combines a “traditional” didactic format with 

weekly student-led discussions of the literature.  Prerequisites: EHS 590, EPI 500 or EPI 501, BMS 505 

or equivalent. 
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	Proposal Description: The Graduate Certificate in Maternal and Child Health (MCH) offers students the opportunity to explore and deepen their understanding of the field of MCH as a specialty area within public health. MCH focuses on promoting the health and well-being of women, infants, children, adolescents, fathers, and families, with special concern for disadvantaged and vulnerable populations, including children with special health care needs.  The certificate is open to students currently enrolled in graduate degree programs in public health or other related fields, or as a self-standing program of 12 credit hours. The MCH Certificate program requires the completion of 12 graduate credits: one required MCH course (HHPM 530); one additional MCH course selected from a list of designated courses (HEPI 609/HEHS 619; HEHS 626; HHPM 531; HHPM 533); and two additional MCH-related electives approved for the certificate. Reflecting the interdisciplinary nature of MCH practice, the four courses must encompass a minimum of two distinct disciplines, defined as two different schools, academic departments, or public health concentrations. The required core course provides students with a base of fundamental MCH knowledge and concepts, and flexibility in selecting additional courses allows students to tailor the program to their interests within the broad field of MCH. 
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	Faculty and Staff: The certificate program will be co-directed by Dr. Christine Bozlak, Assistant Professor and Dr. Rachel de Long, Clinical Associate Professor, both in the Department of Health Policy, Management and Behavior at the School of Public Health. The directors will oversee certificate implementation, including admissions and certificate advising.  Additional part-time administrative and program support for these activities will be provided by current staff and/or student graduate assistants. No new faculty or staff are required to launch or manage the proposed program.Courses required for the certificate will be taught by the co-directors and Dr. Michael Bloom, Associate Professor in the Department of Environmental Health Sciences at SPH. Co-directors will offer supplemental advising to students interested/enrolled in the certificate, and will provide faculty advisors with informational materials to inform their regular advising of students.The resources to support this program are embedded within existing programs, so additional funds are not required. An estimated utilization of resources for this program is appended.
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