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To work together to promote and create fora to support “excellence in diversity” through
offerings of information and training on how historical trauma is experienced and
recycled,i particularly for socially marginalized or disadvantaged groups and protected
classes.
To support our faculty and students in growing awareness on the impacts of trauma and
diverse approaches to addressing trauma in the classroom, or in the “out of classroom”
experience.
To create more understanding of lived experience and human interactions by offering
knowledge and skills to help prevent “othering” and de-escalate potential trauma triggers
or potential violence. To inform conflict resolution strategies and policies and potentially
broaden inclusion and violence prevention.
To study and share information and intersectional analysis on social historical trauma. To
encourage more sharing of research and strategies to overcome bias, and support faculty
and student instructors, administrative offices to continue to learn, seek and share
conversation and models of trauma informed transformative teaching and learning which
address how to facilitate dialogue and strategies related to areas such as dismantling
racism, sexism, classism, homophobia, and ableism.



To promote and create trauma informed education and skills through campus activities or
programs. While the effects of systemic racism, sexism, and other forms of exclusion in
the United States have been well researched and documented, trauma informed education
and training is growing in importance. Our campus has addressed these skills for students
though models for faculty and staff are needed to grow diversity on our campus. This
resolution would both encourage forums and trainings for faculty and staff for the benefit
of our students and the campus community. This resolution would encourage efforts
already created by campus citizens to provide broader context and insight into
experience, events, incidents, and interactions that may occur as well as make
contributions to creating positive strategies and outcomes.



To contribute to campus community awareness on the complexity of potential
interactions of trauma triggers based on social marginalization.



To provide equitable remedies in our campus policies that respect all persons, this
resolution seeks to create a broader awareness of experience that could potentially
prevent campus incidents and resulting campus seclusion and exclusion within our
community and also advocates for Senate recommendations for policy change where
needed.

WHEREAS, “Excellence in Diversity” is a key UAlbany strategic goal and excellence in
teaching and learning could be encouraged by offering facilitation training addressing trauma;
and
WHEREAS, compelling research on varieties of trauma include impacts from racial trauma
which may be less understood. Researchers foundii that the perception of racism—“defined as an
ideology of racial superiority followed by discriminatory and prejudicial behavior—can cause
symptoms of depression, anxiety, low self-esteem, feelings of humiliation, poor concentration, or
irritability (Pieterse et al, p.2).” Racial trauma may result from racial harassment, witnessing
racial violence or experiencing institutional racism. Findings also indicate that those who have
already been traumatized, may experience re-traumatization when these incidents occur; and
WHEREAS, incidents of hate speech and hate crimes are on the rise iii throughout the United
States and can cause re-traumatization and potential violence; and
WHEREAS, minoritized ethnic groups and allies are often accused of oversensitivityiv, "because
when they respond, they are responding not only to the incident but to the pervasive, covert,
ambiguous, and unnamed institutional and cultural events against which the overt incidents are
framed”; and
WHEREAS, processes and education/training which acknowledge the experience of trauma in
the lives of historically marginalized persons is necessary to understand and/or inform efforts to
dialogue, educate and shape policy; and

WHEREAS, a stronger Senate initiative to promote and disseminate campus-wide training,
workshops, and trauma informed dialogues offered by faculty collaboration, student scholars,
campus offices to address the impacts of systemic oppression -- is needed to sufficiently address
and promote efforts initiated by the campus community, the Senate, and the Office of Diversity
and Inclusion (ODI); and
WHEREAS, Senate initiatives advocate for support for our faculty and students, these offerings
that develop trauma informed understanding could improve teaching, campus climate and policy
if disseminated.

RESOLVED that the Senate encourages and supports initiatives that create awareness,
programs, trainings and dialogue addressing history, research and findings that focus on the
impacts of historical racial trauma and consider together how to de-escalate potential
conflicts that could arise due to the lack of this awareness.
RESOLVED that the Senate and Administration act to create trauma informed response
policies that take into account lived/perceived experience of historical trauma of
marginalized groups.
RESOLVED that the Offices of Intercultural Student Engagement (ISE), Diversity &
Inclusion (ODI), other campus offices or departments and participating campus community
members who host workshops or activities addressing this urgent need, be supported by the
Senate and that information on events or programs be disseminated through Senate
communication.
RESOLVED that the Senate initiate sustained inquiry and discussion to educate ourselves
as a university community on trauma based experiences and trauma based responses to
incidents of racism and other pathologies of oppression as acknowledged above; and
RESOLVED that the Senate support and promote faculty & student scholar led
programmatic series developed in partnership with collegiate scholars, invited speakers, and
campus citizens, to educate Senate members and the Campus community at large to learn
and develop trauma informed responses or facilitation skills, to inform policy
recommendations and alternatives to campus seclusion and exclusion.
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