ECPY 605: Theories of Career Development

Course Objectives
This course is designed to provide an exploration of the theoretical underpinnings of vocational psychology as well as the application of career theory in career counseling.  The first half of the course is dedicated to understanding the major vocational theories and applying these theories to diverse clientele.  The second half of the course focuses on issues related to career counseling such as career assessment, career information, the influence of contextual factors (such as race/ethnicity, gender, disability, and sexual orientation) on career behavior, as well as vocational issues unique to different age groups.  
Required Texts and Materials 

Niles, S. G., & Harris-Bowlsbey, J. (2005). Career development interventions in the 21st century (3rd ed.). Upper Saddle River, NJ: Pearson Prentice Hall.
Sharf, R. S. (2002). Applying career development theory to counseling (4th ed.). Pacific Grove, CA: Brooks/Cole. 

Holland, J. L. (1994). The self-directed search: Assessment booklet. Odessa, FL: Psychological Assessment Resources.

Holland, J. L. (1994). The self-directed search: Occupations finder. Odessa, FL: Psychological Assessment Resources. 
Career Tests: $25 due to professor by Monday, September 8th for purchase and scoring of the Strong Interest Inventory (SII) and Myers-Briggs Type Indicator (MBTI)

Additional Readings: A packet of additional readings will be available on ERes through the UA library website.  Bring the article assigned for the particular class period with you to class for discussion.  This list will be provided later in the semester.  Additional readings are primarily for the 2nd half of the semester.
Grading
ECPY 604/605 Grades will be based on two exams (40%), one paper (25%), one career program manual and presentation (25%), and class participation (10%) 
The grading scale cutoffs will be:

	A
	=
	91%

	A-
	=
	88%

	B+
	=
	85%

	B
	=
	81%

	B-
	=
	78%

	C+
	=
	75%

	C
	=
	71%

	D
	=
	67%

	E
	=
	Below 67%


Exams
There will be two exams in the course.  An in-class mid-semester exam will be given on Monday, Oct. 20 and will be composed of multiple choice, short answer and essay items drawn from lecture and readings. The second exam will be a take-home essay exam focused on the counseling applications of the materials covered in the course. The exam questions will be passed out the last day of class (Dec. 8th) and will be due by e-mail by 5:00 p.m. on Monday, Dec. 15th.  Last names beginning with letters A-K are due to Cathy Parker at cparker@uamail.albany.edu. Last names from L-Z are due to Noah Simon at nsimon@uamail.albany.edu.
Paper
You will have the opportunity to apply two theoretical perspectives to your unique career decisions and experiences. You will choose two vocational theories and compare and contrast how well these theories explain your career decisions, aspirations, progressions, etc. in an 8 -10 page paper.  Another option for the paper is to interview someone you know and apply the career theories to his or her career behavior.  
The paper should not be a narrative of your career history and should not simply restate the main ideas of theories. Instead, the focus of the paper is on applying the main concepts of the theories to your career behavior and comparing and contrasting these theories to show how they support or do not support your career experiences. 

Paper Guidelines:
· Papers must be typed and written according to APA style (see APA publication manual 5th edition).  At least five points will be deducted if APA style is not used.
· Papers should be double-spaced; 1-inch margins, and include a title page (and reference page, if appropriate).  No spaces between paragraphs, please.  

· References are not necessary; however, if you choose to cite or quote the text book or other sources, be sure to follow APA style (i.e., provide the correct citation in the text as well as a reference page to your paper). 

· Use headings and sub-headings to organize your paper.

· The paper will be graded according to: (a) comprehension of the theories, (b) accurate application of the theories to your career experiences, (c) clarity of presentation, (d) integration, critical thinking, and depth of ideas, and (e) grammar and APA style. 
Career Program/Intervention Presentations
To develop skills applying theoretical material to practice, students will work either individually or in small groups (up to three students) to develop a career program or intervention for a specific population.  Students will put together a time-limited career program or intervention for a specific population, with clearly-defined and feasible goals.  The program must be based on one or more major career theories, and students are expected to pull from current vocational psychology research and literature in designing their programs.  A list of possible programs in provided below.
Career Program for:  

1. Elementary School Students
2. Middle School Students
3. High School Students
4. Community College or Vocational/Technical Students (2-year institution)

5. University/College Students (4-year institution)
6. Unemployed adults

7. Unhappily employed adults moving from welfare to work

8. Employed adults interested in career/job change

9. Adults with psychological disorders in a psychiatric center

10. Retiring professionals

11. Career counseling on the Internet

12. One of the populations above with a specific focus on racial/ethnic minorities, gay/lesbian/bisexual individuals, individuals with a specific disability, girls/women, boys/men, international individuals, or recent immigrants.

Program Manual: Students will turn in a manual for their career program that is written for other counselors.  There is no page limit, but manuals are expected to be at least 8 pages long.  The manual should include the theoretical underpinnings of the intervention, goals of the program, target population, expected outcomes, and a complete description of the activities involved.  The manuals will be graded based on the following criteria: (a) degree to which program is based on extant career theory and literature, (b) clearly articulated nature of the program (could another counselor readily implement your program)?, (c) reasonable goals and outcomes for the program, (d) degree to which characteristics of the specific population are taken into account, and (e) creativity in designing the program.  One grade will be provided for each manual (so students working in groups will all receive the same grade).
Program Presentation: The last day of class will be devoted to presentations for the career programs that students developed.  Students will put together a poster that describes their intervention and they will make a short presentation to the class explaining their program.  More information about the presentation will be provided in class. 
	Tentative Course Schedule

	Date
	Topic
	Readings

	Aug. 25 


	Introduction
Trait and Type Theories
Holland
	Sharf Ch. 1

Niles & H-B Ch. 1
Sharf Ch. 2 & 4

	Sept. 1
	No class - Labor day 

	

	Sept. 8  
	Trait and Type Theories 

Holland

Discuss Self-Directed Search
Trait and Type Theories 
Theory of Work Adjustment (TWA)
	$25 due for SII/MBTI
Bring completed SDS to class

Niles & H-B Ch. 2 (pp. 61-72)
Sharf Ch. 3



	Sept. 15 


	Trait and Type Theories 
Cases and Counseling
Developmental Theories
Super
Gottfredson
	Sharf Ch. 6, 7 & 8
Niles & H-B Ch. 2 (pp. 34-61)

	Sept. 22

	Developmental Theories
Cases and Counseling
Social Learning Theories
Krumboltz
	Sharf Ch. 12

Niles & H-B Ch. 2 (pp. 72-80)

	Sept. 29
	No Class
	

	Oct. 6

	Social Learning Theories 

Social Cognitive Career Theory (SCCT)
Social Learning Theories
Cases and Counseling
	Sharf Ch. 13

Niles & H-B Ch. 3 (pp. 85-92)


	Oct. 13

	Decision-Making Theories 

Relational Approaches 
Narrative Approaches 

Career Theory Review and Cases
	Sharf Ch. 11 &14 

Theories Paper Due
Sharf. Ch 10

Niles & H-B Ch. 3 (pp. 104-113)

	Oct. 20
	Midterm Exam


	Oct. 27

	Career Counseling
Counseling Process and Intervention
Career Counseling

Assessment
	Niles & H-B Ch. 8
Sharf Ch. 16
Sharf Ch. 5
Niles & H-B Ch. 5

Bring SII and MBTI results to class

	Nov. 3

	Career Counseling
Assessment

Informational Resources
Career Counseling
Information Resources

Ethics
	Niles & H-B Ch. 6 & 7
Niles & H-B Ch. 14

	Nov. 10

	Contextual Issues in Career Development: 

Career Programming and Evaluation 

Schools and Career Development
Contextual Issues in Career Development:
Gender


	Niles & H-B Ch. 9 &15

For Niles & H-B Ch. 10-13: skim chapters, read one most focused on your population of interest


	Nov. 17

	Contextual Issues in Career Development: 

Race/Ethnicity

Contextual Issues in Career Development: 

Labor market forces/Social class


	Niles & H-B Ch. 4

Sharf Ch. 15


	Nov. 24

	Contextual Issues in Career Development: 

Disability: Cases and Counseling

Contextual Issues in Career Development: 

Sexual Orientation

	

	Dec. 1

	Adult Career Behavior
Family and Work Issues
Career Change & Transition
Generational Differences 

	Sharf Ch. 9


	Dec. 8

	Career Program/Intervention Presentations
	Final exam questions provided

	Dec. 15
	Final Exam due by 5:00 p.m. Last names beginning with letters A-K due to Cathy Parker at cparker@uamail.albany.edu. Last names from L-Z due to Noah Simon at nsimon@uamail.albany.edu. 


References
To be provided 

Note: Reasonable accommodations will be provided for students with documented physical, sensory, systemic, cognitive, learning and psychiatric disabilities. If you believe you have a disability requiring accommodation in this class, please notify the Director of Disability Resource Center (Campus Center 137, 442-5490). That office will provide the course instructor with verification of your disability, and will recommend appropriate accommodations.
Students are expected to comply with the University at Albany’s Community Rights and Responsibilities.  An incident of unethical conduct (e.g. cheating, plagiarism) or classroom disruption will result in a Fail and referral to the appropriate Departmental and University Committees.

Please turn off all cell phones, beepers and pagers during class time.
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