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ECPY : GROUP COUNSELING
Th 10:00 pm-1:00 pm

I. Description of the Course: This course addresses major concepts, theoretical perspectives, research, professional issues, and skill development related to effective group counseling. The theory, research, and practice of group work, especially group counseling, will be discussed, demonstrated, and practiced.  Students will learn about the history of group work, principles of group dynamics and group process, and group techniques. Ethical practices and guidelines and multicultural competencies for group counselors will be presented. The application of groups in community and educational settings for remedial and preventive purposes will be discussed.  Several models of group leadership and theoretical orientations will be presented.  Different types of groups  (i.e. psychotherapy, counseling, support, task, guidance, and psychoeducational) that are conducted in educational and community settings will be discussed. Group skills will be practiced throughout the semester employing a simulated small group model.
 This experience offers significant potential for emotional and intellectual growth, for you will be given the opportunity to experience for yourself the power of the group.  

II. 		Objectives

1. To become knowledgeable about group theory, research, process, and group facilitator techniques. 

2. To learn about different types of groups and their applications to diverse populations and settings, including remedial and preventive purposes in educational and clinical settings.

3. To develop sufficient skill to co-facilitate a counseling group under the supervision of an experienced group facilitator 

4. To become knowledgeable about ethical practices and guidelines for group workers.

5. To understand multicultural issues and develop competencies as they apply to group work with diverse populations. 

6. To gain group facilitator skills and competency through a simulated small group experience.



III.  Texts:
	Required: 
Yalom, I. D. (2005).  The theory and practice of group psychotherapy.  (5th ed.).  New York:  Basic Books. 

DeLucia—Waack, J., Gerrity, D, Kalodner, C. R., & Riva, M. T., (2003).  Handbook 
of group counseling and psychotherapy. Thousand Oaks: CA: Sage

IV. Additional Required Readings (on electronic reserve): 
Corey, G., Corey, M. & Callanan, P. (2003).  Ethical issues in group work.  In Issues & Ethics in the Helping Professions (6th Ed.), (pp. 420-442), Pacific Grove, CA: Brooks/Cole.  


V. COURSE REQUIREMENTS AND EXPECTATIONS:

1. Due to the personal and experiential nature of the course, attendance and participation are mandatory.  Moreover, you cannot be late to this class, nor can you turn your work in late. Repeated lateness (two) or absences (two) without prior permission will likely result in your having to repeat the course. If there is a personal emergency, contact Professor Hage prior to class, or contact the Program secretary, Sandy, immediately (518-442-). 

2. Completion of Assigned Readings prior to scheduled class.  In order to be successful in this course, it is vitally important that you keep up with the weekly reading.  This will require you to read the text before coming to class, clarify anything you’re unsure of (including looking up words you don’t understand), formulate questions you might have so you can ask them in class, and think about the questions raised in the study guide for each class. You are expected to come to each class prepared to discuss the readings and with your comments and questions.

3. Assessment of Group Facilitation Skills.  You will co-facilitate at least two group sessions of an in-class simulated group and be a process observer for at least one session.  You will receive a maximum of 10 points each time you co facilitate, based on your individual effort and demonstrated skill in applying the theory learned in the course toward the facilitation of an interpersonal process group. Your final grade will be a total of the two highest individual lab grades.  Assignment worth 10 % of your final grade.

4. Midterm and Final Examination. The midterm exam will be a multiple-choice exam and the final will be a cumulative take-home essay exam.  Both exams will include material from readings, handouts, and lectures presented in class.   Midterm is worth 20 % of your grade and Final Exam is worth 25 % of your final grade. 

5. Psychoeducational Group Proposal. You will draw upon the group counseling literature to describe a 6-week psychoeducational group that you may implement in an actual school or community setting (see 6 below).  Decide the details of a group you want to create.  Write a description of the group (6-8 pages) using the following outline:

	I. Description of Group
	a. Name & goals for the group - - what is the group called? what is the purpose for this group?  Why is it needed? (2 points) 
	b. Details of group - - when & where meet, how many members, duration, closed or open, etc. (1 point)
		c. Screening and selection procedures for group. (2 points)
		d. Ethical and Multicultural considerations. (2 points) 
	II. Summary of Related Group Counseling Research 
		a. Theoretical and Empirical Literature (4 points)  
	III. Structure of the Group
		a. Topics/Themes for sessions (2 points) 
		b. Intervention ideas for various stages of the group process (1 point)
	IV. Evaluation - - How will you evaluate your group outcomes? (1 point)

	Assignment worth 15% of final grade. Due:  

6. Co-facilitate a school or community psychoeducational group with a co-leader leader for at least five sessions.  Your instructor will provide a list of possible sites. You may also find your own site (please pre-approve with your instructor). Work with a site supervisor and a co-facilitator to plan and implement group.  Keep a journal of each group session, entering your reactions to the group, major issues discussed, group process, group dynamics, and your role as co-facilitator.  For example, what specific things did you observe in terms of the group process?  How does what is happening in the group relate to what you are reading in Yalom’s text and learning about in lectures?  What specific changes do you observe in yourself and the group process? What specific feelings emerge for you as you facilitate this process?  What has it been like for you to work with a co-leader? What are you learning about yourself and the group process?  At the end of the group, write a paper (approximately 8 pages) about the group, your role as a group co-facilitator, and what you learned about groups and yourself through the experience.  Include the type of group, group dynamics and process issues, and a summary of group content.  Use the journal as a basis for the paper, quoting liberally from your journal (e.g., giving dates and anonymous quotes) to illustrate points made in the paper. Cite (in APA style) concepts and principles from group theory and research from your texts, other readings, and class discusssions to enhance your paper. Double space all papers, using 1 inch margins, and follow APA style for citations and references.  Hand in only the paper, not the journal. Assignment worth 20% of final grade: Due: May 

7. Respect confidentiality.  Being actively involved in the class sessions and
a small group entails a certain level of personal self-disclosure.  It is expected that everyone who participates in group sessions will have her or his confidentiality respected.  Revealing personal information about others outside of the classroom is a breach of confidentiality.  If you wish to share outside of class, please reveal only your own reactions or understandings -- do not reveal the names or any identifying data of classmates.  Disregarding this confidentiality policy may result in failure of the course.

8. Respect the classroom environment. Please make sure your cell phones and beepers are turned off; please do not talk, eat or leave the room during a lecture.  

VI.  In Class Simulated Process Group Experience
In order for you to obtain the most from the small group experience, I offer the following guidelines:

1. In order to fully enter into the group experience, it is necessary for each of you to make the following commitments to the group: a willingness to invest yourself emotionally in your role and in the group, to disclose feelings or reactions about yourself and other members, and to explore areas in which you would like to make personal changes.  Without this commitment, it is likely you will gain little from the group experience.  

2. Prior to the first group, take time to honestly consider what specifically you would like to gain from the group both personally and professionally. The more specific and realistic you can make these goals, the better you will be able to work on them in the group.

3. Once the group begins, it is important to directly address and work through any resistance that may be present within you or other group members related to participating in the group.  Such resistance is a common method of self-protection and includes, for example, fears of vulnerability, lack of trust in other group members or the TA/Professor, and low motivation due to the mandatory nature of the group experience.  

4.  Other challenges that are commonly found in groups of trainees include intellectualization, minimal risk taking and self-disclosure, or feeling stuck about what specific roles you are suppose to take in the group. As stated above, it is critical to address these challenges honestly and sensitively as early as possible in the group.  The preferred method to address these issues is through an interactional, here and now focus.  

5. It is also important to be aware of the fact that each of you will be a member of the group, while at some point also being a leader. As a leader, you do not stop being a member, and may continue, to some degree, to self disclose and work on your goals while in this role; however, when in this role most of your energy and focus will be on moving the group forward.  Hence, your own work will take a back seat to some extent. If you should find yourself needing to be in a member role on a particular week, it is best to seek out another member who can “trade” with you so that you may fulfill the role of leader at another point.  

6. An important distinction is that your training group is not a therapy group, although it certainly is therapeutic in that it offers the opportunity to do therapeutic work.  While my hope and expectation is that you will take advantage of this opportunity to engage in intense self-exploration and personal growth, you are not expected to do extensive therapeutic change over the course of this training group, as one might do in group psychotherapy.  

7. A final issue that is particularly problematic in training groups and that needs to be addressed early in the group process is the issue of competition and competence.  Because you are students in a competitive and challenging environment, you may fear, on some level, revelation of perceived Iaknesses or flaws that could result in negative professional judgments from your peers, TA’s or Professor.  While these feelings are understandable, they do need to be explored and worked through so as to facilitate the group process.  



I will provide on-going feedback (similar in nature to clinical supervision) in small groups, and journal entries in the form of conversations, journal comments, and written evaluations.  All feedback is part of your evaluation and is offered to provide you with on-going information about your progress. This feedback is intended to enhance your self-understanding as a group facilitator and to assist you with understanding the complex processes involved in effective group leadership. 


Accommodations for persons with documented disabilities 
The College will make reasonable accommodations for persons with documented disabilities.  Students are encouraged to contact the Office of Access and Services for Individuals with Disabilities for information about registration (166 Thorndike Hall).  Services are available only to students who are registered and submit appropriate documentation.  As your instructor, I am happy to discuss specific needs with you as Ill. If you have any questions, please contact Richard Keller, Director, Office of Access and Services for Individuals with Disabilities at ext, 3689.


Summary of Assignments

1) Group Facilitation Lab grade			10 %
2) Psychoeducational Group Proposal		15%
3) Exams						45 %	
4) Facilitation Paper 				20%
5) Attendance and Participation 			10%
						100%



[bookmark: OLE_LINK9][bookmark: OLE_LINK10]UNIVERSITY POLICY ON ACADEMIC DISHONESTY

Academic dishonesty is defined as cheating, fabrication, and facilitation of academic dishonesty and/or plagiarism.  Students who engage in academic dishonesty in this course will be subject to Departmental and College censure and may fail the course.

VII. Outline of Course: 


Date:					Topic:

1/24				Introduction to Course, Overview and an  
				Introduction to Group Counseling

1/31				The Therapeutic Factors 
								
				Required Reading:  Yalom, Ch. 1 

Recommended Reading: Corey et al., Ch. 1
			
2/7				Interpersonal Learning

				Required Reading:  Yalom, Ch. 2


2/14 				Group Cohesiveness and Integration; 
				Interpersonal Process Group 
				
				Required Reading: Yalom, Ch. 3 & 4

Recommended Reading: Corey et al., Ch. 3	

2/21 				Group Facilitation: Basic Tasks;
				Interpersonal Process Group

Required Reading: Yalom, Ch. 5

2/28 				Multicultural Issues in Group Work;
				Interpersonal Process Group
				
Required Reading: DeLucia-Waack & Donigian, 
Ch. 1 2, & 3

3/6 				Midterm Exam


3/13	Working in the Here and Now; Transference; Interpersonal Process Group; 
				
Required Reading: Yalom, Ch. 6 & 7; DeLucia-Waack & Donigian, Ch. 7
					
3/20 	Ethical Issues in Group Work; Interpersonal Process Group 
				
	Required Reading:  Ethics Chapter, Corey, Corey & 
Callanan (2003) (Electronic Reserve); DeLucia-Waack & Donigian, Ch. 8
			
3/27 				SPRING BREAK! NO CLASS. 

4/3 				Preparing and Selecting Group Members;
Interpersonal Process Group

Required Reading: Yalom, Ch. 8, 9, 10; DeLucia-
Waack & Donigian, Ch. 9

4/10 	Formative Stages of the Group; Interpersonal Process Group
			
Required Reading: Yalom, Ch. 11; DeLucia-Waack & Donigian, Ch. 10

4/17 	The Advanced Group;
Interpersonal Process Group

Required Reading: Yalom, Ch. 12; DeLucia-Waack & Donigian, Ch. 11

4/24 	Challenging Clients; Interpersonal Process Group;
	Distribution of Take-Home Exam
				
Required Reading: Yalom, Ch. 13; DeLucia-Waack & Donigian, Ch. 12 

Recommended Reading: Corey et al., Ch. 5

5/1 				Specialized Formats; Closure; Summing Up;
Required Reading: Yalom, Ch. 14; DeLucia-Waack & Donigian, Ch. 13
 
Take-Home Exam is Due; PLEASE BRING AN ENVELOPE WITH YOUR NAME ON IT IF YOU WOULD LIKE THE EXAM RETURNED IN YOUR BOX. 
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