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Psychological Assessment and Measurement

ECPY 706

Required Texts and Materials:
Anastasi, A., & Urbina, S. (1997). Psychological testing (7th ed.). Upper Saddle River, NJ: Prentice Hall.

Watkins, C. E., Jr., & Campbell, V. L. (Eds.). (2000). Testing and assessment in counseling practice (2nd ed.). Hillsdale, NJ: Erlbaum.

Additional Readings:
The additional readings for the course (listed below) will be available on ERes through the UA library.  The password for the course is: assessment.  
Blanton, H., & Jaccard, J. (2006). Arbitrary metrics in psychology. American Psychologist, 61, 27-41.
Dana, R. H. (2001). Clinical diagnosis of multicultural populations in the United States. In L. A. Suzuki, J. G. Ponterotto, & P. J. Meller (Eds.), Handbook of multicultural assessment: Clinical, psychological, and educational applications (2nd ed., pp. 101-131). San Francisco, CA: Jossey-Bass.


Groth-Marnat, G. (1999). The psychological report.  In Handbook of psychological assessment (3rd ed., pp. 619-670). New York: John Wiley & Sons.

Harvey, R. J., & Hammer, A. L. (1999).  Item response theory. The Counseling Psychologist, 27, 353-383.
Hoyt, W. R., Warbasse, R. E., & Chu, E. Y. (2006). Construct Validation in Counseling Psychology Research. The Counseling Psychologist, 34,769-805. 
Meyer, G. J., Finn, S. E., Eyde, L. D., Kay, G. G., Moreland, K. L., Dies, R. R., Eisman, E. J., Kubiszyn, T. W., & Reed, G. M. (2001).  Psychological testing and psychological assessment: A review of evidence and issues. American Psychologist, 56, 128-165. 
Neisser, U., et al. (1996). Intelligence: Knowns and unknowns. American Psychologist, 51, 77-101.
Smith, G. T. (2005). On construct validity: Issues of method and measurement. Psychological Assessment, 17, 396-408.
Takushi, R., & Uomoto, J. M. (2001). The clinical interview from a multicultural perspective. In L. A. Suzuki, J. G. Ponterotto, & P. J. Meller (Eds.), Handbook of multicultural assessment: Clinical, psychological, and educational applications (2nd ed., pp. 47-66). San Francisco, CA: Jossey-Bass.

Westen, D., & Weinberger, J. (2004). When clinical description becomes statistical prediction. American Psychologist, 59, 595-613. 

Course Description:
The purpose of this course is for students to become acquainted with major theories of psychological assessment and measurement; and to become familiar with a variety of psychological assessment and measurement techniques and tests.  The course will focus mainly on principles of psychological measurement and objective personality and vocational assessment.  Assessment is an inescapable and indispensable component of the daily functioning of psychologists, regardless of one’s specific area.  Whether assessment takes the form of standardized testing, clinical assessment, measuring a construct for empirical study, or informal evaluation of a client’s level of functioning, psychologists are engaging in assessment.  Regardless of the form, the process of assessment is the same, i.e., collecting data and drawing inferences from the data.  Given that assessment permeates psychological work, it seems essential that one become well-grounded in the theories of psychological assessment and measurement and their applications.  Moreover, having experiential knowledge with a diverse array of assessment techniques should prove invaluable when choosing the more appropriate assessment tool or measurement device for a given client or situation.

Development of an Inventory:
In order to apply the material discussed in class, students will construct an inventory to measure a psychological construct.  Students will choose a construct, develop items, identify other tests to use to provide validity evidence, obtain IRB approval, collect data using the inventory, conduct item analyses on the scale, examine the inventory’s reliability and convergent and divergent validity, and possibly re-collect and re-analyze data.  
Given that you will be collecting data on your measure, you will need to get approval from the IRB for completing the project.  For this class project, we will not be publically disseminating the data or results from the project, so this is considered a Class Project Involving Human Subjects.  You will need to complete the IRB paperwork for the project.  The form can be found on the IRB webpage: http://www.albany.edu/researchcompliance/Forms.htm.  
The final step of the project involves writing a report that outlines the psychometric information about your test including:  items (and revised items, if applicable), means and standard deviations of items, description of norm group, and evidence for the test’s reliability and validity.  More information about the report will be provided in class.  The project is worth 20% of your grade.     
Test Evaluation and Presentation:
Students will research and evaluate a known assessment tool and write a test evaluation report (the test will be assigned on the first class day and guidelines for the format of the report will be provided in class).  In addition, students will present information about their test in a 30-minute class presentation.  Provide enough copies of the written test evaluation report to pass out to your professor and classmates on the day of your test presentation.  
The written test evaluation report and presentation is worth 25% of your grade.  Each presenter will create two questions about the test (either Multiple-Choice or Fill-in-the-Blank) to be used in the course exam and submit the questions to the professor when turning in the test report.

There are many sources to consult for finding psychometric information about tests (e.g., Mental Measurements Yearbook, Test Critiques, Measurement and Evaluation in Counseling and Development as well as various other journals). The APA has a nifty publication called Finding Information about Psychological Tests (available on-line: http://www.apa.org/science/faq-findtests.html .  

Exams:
There will be two exams (mid-term and final) consisting of multiple choice and essay questions and they will each comprise 25% of the course grade.  

Participation: 

Many of the articles and chapters assigned in the course are dense and require a lot of time to read and digest the information.  It is vital that you read the articles so that we can discuss the issues in class.  Your participation grade will reflect the degree to which you demonstrate that you have read the assigned materials.  
Grades:
Grades will be determined by your performance on the two exams (50%), the test evaluation and presentation (25%), the scale construction project (20%), and participation (5%). 

	Grade
	Percentages

	A
	93 - 100%

	A-
	90 – 92%

	B+
	87 – 89%

	B
	83 – 86%

	B-
	80 – 82%

	C+
	77 – 79%

	C
	73 - 76%

	D
	60 - 72%

	E
	less than 60%


Note:
Any student who has documented a disability through UA Disability Resource Center (CC 137, 442-5490) and is in need of academic accommodations should notify the instructor of this course. Accommodations are individualized and in accordance with Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1992.

Note: 
Students are expected to comply with the University at Albany's Community rights and responsibilities. An incident of unethical conduct (e.g., cheating, plagiarism) or classroom disruption will result in a fail and referral to the appropriate Departmental and University Committees. 

A&U = Anastasi & Urbina (1997)

W&C = Watkins & Campbell (2000)
	Tentative Class Schedule

	Date
	Topic
	Readings/Assignments

	Jan. 23
	Introduction to the Course

Historical Perspective and Overview 

Test construction: choose test domain

	A&U: ch. 1 & 2

W&C: ch. 1 & 15


	Jan. 30
	Models of Psychological Assessment
  Clinical Interviewing and Diagnosis
Test construction: item writing

	Westen & Weinberger (2004)

Dana (2001)
Takushi & Uomoto (2001)
Pick test domain

	Feb. 6
	Psychometric Theory

  Scores/Norms

  Reliability

Test construction: data collection

	A&U: Ch. 3

Hoyt et al. (2004)

Smith (2005)

Test Items written 


	Feb. 13
	Psychometric Theory

   Validity

	A&U: 4 & 5
Meyer et al. (2001)

Survey packet completed



	Feb. 20
	Psychometric Theory:

  Items Analysis
  IRT

	A&U: ch. 6, & 7

Blanton & Jaccard (2006)
Harvey & Hammer (1999)
IRB form submitted


	Feb. 27
	Ethics: Testing Rights and Responsibilities Multicultural Issues 
Psychological Report Writing 

	A&U: ch. 17 & 18
W&C: ch. 13 & 14

Groth-Marnat (1999)

Collect data on test (if approved)


	Mar. 5
	Mid-term exam 

	Collect data on test 

	Mar. 12
	Test Administration and Interpretation

Personality Assessment: Objective Personality Tests

MMPI-2

Test construction: data analysis

	A&U: ch. 13 & 14
W&C: ch. 2
Collect data on test 


	Mar. 19
	Personality Assessment: Objective Personality Tests

MCMI-III; NEO

Test construction: data analysis and test revision

	W&C: ch. 3, 4, & 5
Data entered into SPSS file

	Mar. 26
	Spring Break – No Class

	Apr. 2
	Projective Personality Tests

Behavioral and Cognitive Assessment
	A&U: ch. 15 & 16
W&C: ch. 6
Test results discussed



	Apr. 9
	Vocational Assessment
SII; CISS

	W&C: ch. 7, 10, 11, & 12
Test results due


	Apr. 16
	Vocational Assessment
Ability/Intelligence Tests


	A&U: ch. 11 & 12
Neisser et al. (1996)

	Apr. 23
	Ability/Intelligence Tests

Presentations:
BDI-II:

SDS: 
CPI:
	 A&U: ch. 8, 9, & 10 
Test Evaluation Report due



	Apr. 30
	BSI:
MAB:
PAI: 

MBTI:

16PF: 

	Test Evaluation Report due
Exam items due


	May 7
	Reading Day

	May 9
	Final Exam: 10:30 – 12:30 p.m. 


