Cohort Effects in Promotions and Wages:

Evidence from Sweden and US
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2. Swedish Employer-Employee Match Data
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5. Heterogeneity in Cohort Effects
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Appendix A Three-Digit Occupation Codes
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> 8
Administrative work

"&" $ 7

"&G < o

- < " "

¢ < " " "

86§ " "

$<C "
Production Management

#" C " !

#H" G " b "

#&" G 7/ " ! " b g "

#C" G 7/ " !

#<® C ho " ! b
Research and Development

&"" < ! !

&#" $ 8
Construction and Design

F#" $ !

F&" < > "

FF* < !

FG*® $ A b

F(C C o1 "1

F(# & !
Technical Methodology, Planning, Control, Service and Industrial
Preventive Health Care

ct" < :

C#" $ : "

C#G < ) " "

ccr $ W

C$" < ) !

c(C G b ! ! b " b b
Communications, Library and Archival Work

GG* G

G<" G H" !

G$* C H 1

Ge* < 8 ol
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(&G
(F*
(FG

©
(GG
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Personnel Work

) ! mn %
General Services

Business and Trade

o/

0O uiN VY

Financial Work and Office Services
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Appendix B Sample Description of Four-Digit Occupation Codes

Occupation Family 1: ;

#L #e(C

! # 1
& 2CL "

FoC<L3* 1
C2C6L3* !
GaCL3* !
< 2" FL3*

) $ 1

Occupation Family 2? ;
#°L P #0(( "
2" #L3* >
&2MLI*A
F2#&L3* "
C2CGL3 * >!
G 2F&L3 * A

< 2(L3 *
$ L3+

Occupation Family 3: ;
#oL  #O(C "
2"&L3*)
&2:<L3*:
F2%@L3*
C 2F(L3 *

G2&"L3*

<2$L3* ;
G

$2# L3

Occupation Family 4: ;
6L #a(( "
#HHL3* ;

&28L3* "

F2#(L3*
COoF# L3*:

G 28(L3 * 1
e

< MEL3*
5 -

$28L3*

" [ #&"* b b ) ¢

[#" " 3* :

#GFG™ "
F-*@- non " _
@-*#(- non "
#(- noon

"R

: "o : F c

9 4" 4 - :



Appendix C Brief Description of Centralized Wage Bargaining in Sweden?*
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Table 1

Summary Statistics
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Table 2 Cohort Effects in Promotions
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Table 3 Cohort Effect in Wages
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Table 4 Summary Statistics of US Personnel Data
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Figure 1 Rank Structure: Sweden

Figure 2
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Cohort Effect in Reached Rank: Sweden
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Figure 3 Cohort Effect in Wages: Sweden
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Figure 4 Wage Dispersion and Rank in Sweden: Box Plot: Sweden
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Figure 5

Cohort Effects in Promotions by Gender: Sweden
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Figure 6 Cohort Effects in Promotions by Education: Sweden
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Figure 7 Cohort Effects in Promotions by Occupation Group: Sweden
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Figure 8

Robustness Check for Cohort Effects in Promotions: Sweden
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Figure 9 Rank Structure: US Personnel Data




cohort effect

Figure 10

Chort Effect in Promotions: US Personnel Data
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Figure 11

Cohort Effect in Wages : US Personnel Data
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Figure 12 Wage Dispersion and Rank (US): Box Plot
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Figure 13 Cohort Effect in Promotion Speed: Sweden
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